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In this issue we have highlighted the
experiences of two alumni with skills
training and researcher development in their
preparation for their careers. They give two
different but equally useful perspectives on
the benefits and enjoyments of the training
and development opportunities at the
university. We hope you are inspired!    

Note from the Editor

Incite@manchester.ac.uk

Support for Researcher
Development at Highest Levels

The valuable role played by post-graduate and
post-doctoral researchers in the economy is now
being recognised by the government, and gains
even more importance in the current economic
climate. Given the contribution of young
researchers to innovation, new job creation and
high-value business areas, their full development
is a high priority. For young researchers to
participate at the highest level they can, to do
the best work, to disseminate that work to the
widest audience, and to get the best jobs, they
need skills beyond those that they learn in the
course of academic research [1].   

Recognising this, the Roberts funding was directed
through RCUK to HEIs for the purpose of developing
and supporting an institution’s researcher
development agenda. The University of Manchester
is amongst the top five recipients of Roberts
funding. RCUK have recently given notification that
the current ring fencing of payment to HEIs will be
removed. Given the government’s continued
support for the skills training agenda, funding will
be provided through a different mechanism. RCUK

have categorically stated that they expect UK HEIs to
embed the skills training agenda into their normal
everyday business [2]. 

The University’s Senior Executive Team have
embraced the skills training agenda, and support
the continuing provision of the high quality training
provided for PGRs and early career researchers:

“Skills training has always been important for
researchers and never more so than today. While
researchers must have knowledge and skills in their
own research area, they must also master the
critical skills of communications (via multiple routes
and to multiple audiences), team-working,
leadership, critical thinking and much more. All of
these are essential for a successful researcher but
also for the many other career paths that
researchers may choose to take and for success in
life in general.” – Nancy Rothwell, President and
Vice-Chancellor, The University of Manchester.

The University has formed the Research Staff
Development Working Group, chaired by Prof. Matt
Lambon Ralph, AVP for Research. The first task of this

Group has been to write to all Schools asking for
details of how they have been/are implementing the
Concordat – a formal agreement between the
funders and employers of researchers that sets out
seven principles that a signatory will implement to
support the career development of researchers. Work.

It is encouraging for early career researchers to
know that their role is recognised and that people
from government ministers to the senior
management of the University support their
development. Young researchers hold an important
place in the economy, and it is important, for
themselves and the wider world, that they are able
to contribute with the best of all their skills.

1. One Step Beyond: Making the most of post-
graduate education, Report from the Department
of Business, Innovation and Skills, March 2010  
www.bis.gov.uk/assets/BISCore/corporate/docs/P/10
-704-one-step-beyond-postgraduate-education.pdf

2. RCUK Statement of Expectations Regarding
Researcher Development, at
www.rcuk.ac.uk/rescareer/rcdu/training.htm 

Alison Mark, EPS



I have been an editor of Incite since
the very first issue in
Summer/Autumn 2007. When I
joined the University 3½ years ago, I
was quite unaware of the training
opportunities offered to research
staff. I wanted to get involved as an
editor of the new research staff
newsletter to find out more about
skills training and development and
to help promote what was available,
and hoped to meet some like-minded
people in the process. 

Two of the main aims of Incite at its
inception were to highlight existing
resources and training for research
staff, and to foster a better sense of
community for researchers across all faculties. Since volunteering with the
newsletter I feel I’ve personally benefitted from both of these aims: I’m
better informed about training and development options and have learnt a
lot about the research activities going on within the Faculty of MHS, and
across the University. 

My time at the University, and volunteering with the Incite editorial team,
has helped to clarify my directions for the future. Although my next job (as
an English teacher abroad) takes me away from academic research, I am
grateful for all I have learnt at this early stage in my career.
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I am a Research Associate within the
Centre for Urban and Regional
Ecology in the School of Environment
and Development. My research
focuses on climate change impacts
and adaptation. I took up my first
research post at the University of
Manchester in 2004 after completing
a BSc in Geography and MSc in
Applied Meteorology and
Climatology at the University of
Birmingham. Since then, I have
worked on a number of research
projects alongside my PhD, which I finally completed last year.

Currently, I’m working on two projects investigating climate change
adaptation in cities – EcoCities and GRaBS. Whilst mitigation measures
aiming to reduce the amount of greenhouse gas emissions are vitally
important, it is increasingly recognised that adaptation measures are also
required in order to adapt to the inevitable changes in climate that will
occur due to the emissions already ‘locked up’ in the climate system. My
work is contributing to the adaptation agenda through exploring impacts
and risks, including exploring the most recent projections of climate
change and developing a web-based tool to assess climate change risks
and vulnerabilities to aid adaptation to climate change across Europe. 

I have attended some useful research training courses during my 6 years at
the University, but feel that there is still much to learn and I hope to
become better informed about development opportunities, and help to
promote these to others through the role of Incite editor.

Gina Cavan, 
Humanities

Kate Webster, 
MHS

Incite@manchester.ac.uk

Incite Editors: Goodbye to Kate, Hello to Gina

We have been running the Manchester Stem
Cell Network - Young Investigator Seminar
Series, a post-doc led club for graduate
students and post-docs working on stem cells
at Manchester, for the past couple of years.
The meetings are an internal series for young
researchers (students and post-docs) to talk
about their latest experiments, and receive
support, hints and tips from others working
on stem cells across campus.

Next year we are having a re-organisation.
Meetings will be held monthly from September at
4pm in AV Hill Building, and our generous
sponsors will provide beer, wine and snacks to get
the scientific juices flowing!  This year we have
managed to secure sponsorship from Abcam Plc
and R&D Systems Inc.  We decided to approach
these companies as they are actively targeting the
stem cell field.  We promoted our meetings by
sending them previous literature on the range of
interdisciplinary speakers we have.  Furthermore,
we pointed out that, as the majority of the
audience are people who decide which products
to purchase in the lab, these companies need to
target people like us.  Both companies are leading
players in supplying antibodies, kits and growth
factors to the stem cell field and we are hoping
that representatives from both companies will
come and present short talks about their products,
competitive pricing and incentives.

So get your experiments all finished up for the day
and come along. The atmosphere will be relaxed

and informal. We also hope to run a “troubleshoot
my experiment” slot where people can ask for
help and information on the best way to do
experiments, or learn about new techniques.

We will have a link from the Manchester Stem Cell
Network website, which is going live soon. We
would like volunteers to be “stem cell agony aunts
and uncles” for the site – i.e. mentors that are
available to help with particular stem cell
techniques/cell types. The site will have a forum on
it for discussing quick questions and answers,
details of the seminar series once the program is

finalised, and postings of social events, which we
hope to organise for the new academic year for
young stem cell researchers.

We are planning to have two speakers at each
meeting. If you would like to present your work, or
be a mentor on the website, please email Claire or
Melissa (Claire.e.johnson@manchester.ac.uk;
Melissa.baxter@manchester.ac.uk). If you have any
ideas regarding social events please email Duncan
(Duncan.miller@postgrad.manchester.ac.uk).

Dr. Claire Pickford, EPS; Dr. Melissa Baxter, NHS;
Dr. Lisa Mohamet, MHS

Claire Pickford,
EPS

Manchester Stem Cell Network
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I started my career in 2003 as a Research Assistant working for the Centre for Urban and
Regional Ecology in the School of Environment and Development at The University of
Manchester. I worked on a 3-year research project called Adaptation Strategies for
Climate Change in the Urban Environment (ASCCUE), funded by EPSRC.  Following this, I
left the University to work in the Local Government Data Unit in Wales for one year,
where I was in charge of GIS-based projects and providing general statistics. I then
returned to Paris to join a reinsurance broker, AonBenfield, as a Catastrophe Modeller
and now work as a Broker.

My time at The University of Manchester was particularly useful as it helped me to greatly
improve my organisational and communication skills. The ASCCUE project involved many national
meetings (including meetings with stakeholders and Expert Panels) and disseminating research at
conferences. These experiences greatly enhanced my presentational skills. The ability to give a
good Powerpoint presentation is essential in my current position. Presenting and demonstrating
research findings is very similar to presenting a new product and trying to sell it to a customer. On
a more personal note, the University was the best place to develop social skills with its wealth of
activities to become involved in. During my time at the University, I learnt a new language and
participated in a few different sports. Being able to meet people working on different subjects
and from very different backgrounds and cultures is a definite advantage in starting a career.

Nicolas Theuray

What job did you have at The University of Manchester?

I was a Research Associate for 3½ years in the Stress and Damage
Characterisation Unit, School of Materials. This is an industrially-sponsored
project investigating the structural integrity of aero-engine parts using
synchrotron x-ray and neutron diffraction, as well as electron microscopy.

What job do you have now?

Lecturer and Research Fellow (June 2010 – present) in the School of
Metallurgy and Materials, University of Birmingham.

What training courses did you do at The University of Manchester?
What experience, skills and knowledge did you gain from these
courses that are particularly relevant to your job now?

I attended the majority of the training events and programmes that were
offered by the researcher development office in EPS. These events covered
four main areas:

1. CV development – During my first research contract, I was unsure about
whether to continue in academia, or move into industry. I applied for several
academic and industrial positions, but received negative responses. I visited a
career consultant (Dr. Sonja Tomaskovic) who helped me to improve my CV,
and to produce separate academic and industrial CVs. Following that, I started
receiving calls for interviews and job offers from industry. When my contract
was extended in Manchester, I decided to stay in academia. I attended a
"Career Review Clinic" with Prof. Phil Withers, who gave me an honest
critique of my academic career, and highlighted skills needed to pursue a
career in academia, primarily "taking leadership in your career". This
completely changed my perspective, and I became more independent, by
seeking funding, establishing international collaborations, and working on my
own research. The final tweaks in my CV came from the Manchester Gold
Mentoring programme. My mentor was very helpful in giving me insider
experience of what is needed in a CV to be shortlisted or selected for a
lectureship.

2. Research funding training - The research development team run several
training sessions with the EPSRC on writing impact statements, fellowship
positions, mock panels, and even funding search tools. I found the impact
plans training and the mock panel the most useful. In some sessions,
researchers were invited to give talks on their experience in successfully
obtaining council funding and fellowships. This is proving very useful now as I
prepare to apply for research council funding.

3. Personal training - I also attended several training sessions on "managing
research relationships", "interview skills", and "presentation skills". These
sessions were given by professional actors, involved mock situations and
presented how to interact with people in e.g. interviews and meetings to give
an impact. I attended the interview skills training 2 weeks before my present
job interview, and the timing couldn't have been better.

4. General academic training - I attended other sessions on "high impact
publications", "academic life", "entrepreneurship" and "the h-index", which
gave me useful information on selecting publication and journal type to
produce high-impact publications, as well as other information on the
challenges of life in academia (i.e. the challenges I wasn't aware of!).

Have you got any comments about the training courses offered at The
University of Manchester?

I think The University of Manchester has one of the best researcher training
programmes in the country, and I am trying to suggest similar programmes in
my new position. The University invests a lot in training, and I think it is worth
it. This is seen in the results of the RAE2008 and the University ranking. I
would suggest to all researchers to at least attend the annual research staff
conference, which includes several useful topics.

Did you gain anything else from your time at The University of
Manchester?

The period I spent in Manchester was more educational than just
employment, as I learnt several things from my colleagues, supervisor, and the
training. I gained contacts in academia and industry because of the joint
projects I participated in, and I still maintain links with my colleagues in
Manchester. As Prof. Withers told me, "you never leave Manchester - you just
stop getting paid!"

Meet the Alumni

Moataz Attallah
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The CEAS Research Staff Forum
has recently been set up in the
School of Chemical Engineering
and Analytical Science to
represent post-docs and fellows
within the school. An earlier
meeting of post-docs and fellows
in CEAS had suggested that
research staff can feel neglected
and unheard within the
University. The forum has been
set up to give research staff a
voice at school level. The aims of
the forum are: (i) to bring
research staff together so that
they feel part of a community, (ii)
to inform research staff of
opportunities and services
available to them and (iii) to help
resolve any problems research
staff may face. The forum
recently held its first event,
Pitfalls and How to Avoid Them. 

Prof. Ferda Mavituna opened the
session and introduced the CEAS
Research Staff Forum, then two
members gave presentations. First,
Helen Dutton explained the remit of
the forum and introduced its
members. Then, Bernard Treves-
Brown talked about the Research
Staff Wiki, which has been setup to
provide information useful to
research staff. This includes an
induction pack for new research staff
in the school. The wiki is also a place
for research staff to share
knowledge, from how to access
services and equipment available in
the school, to advice on useful

software, to recommended hotels
for visiting academics. 

Planning, Research and Projects
Manager Steven Olivier discussed
how to ensure smooth processing of
purchase orders. The main issue that
results in finance having to turn
down orders is a lack of funds on an
account code. A new system, My
Accounts (in iProc), is currently being
developed to make keeping track of
accounts easier. There were
questions asked about how to know
if funds listed as being for one
purpose, e.g.  consumables, could be
used for other things, e.g. small
pieces of equipment. Stephen
suggested contacting finance in
cases like this before ordering. 

The next speaker, Ian Cottom, CEAS
Information Services Manager, talked
about the two most common IT
problems he deals with: viruses and
lost data. He recommended checking
that virus checkers are up to date
and installing a second checker, such
as malwarebytes. He suggested
researchers ensure they have
backups of data in at least three
different locations. The university’s P-
Drive system is one ideal location, as
well as online services like Dropbox
or Skydrive.

Research Administrator David
Blundell discussed the funding
available to research staff including
grants and fellowships. He invited
staff to come and talk to him if they
would like more information.

CEAS Head of Human Resources Sue
Field encouraged research staff to be
proactive about getting organised
for when their contracts end. They
should talk to their supervisors and
make arrangements well in advance.
The Performance and Development
Review is a perfect opportunity for
this and research staff should ask
their supervisors for a PDR every
year.

Gemma Muckle, EPS Researcher
Development Officer, highlighted
upcoming training events for
research staff. Mentoring and
coaching are two great ways to help
learn about how to be a better
researcher. Micro-mentoring is a new
scheme in the faculty where research
staff can receive a voucher to take
an individual of their choice to lunch
for a one-on-one mentoring session
without requiring any long term
commitment from either party. 

After lunch, head of school Mike
Sutcliffe gave the School’s
perspective on research staff. He
hopes to give more support to
research staff – who tend to fall in
the gap between the students and
the academic staff and can get
forgotten. He suggested that
research staff should take ownership
of their research projects and make
decisions about the direction and
methodology rather than relying on
their supervisors. Research staff
should also get involved in other
activities outside of research such as
teaching, organising meetings,
presenting and writing research
grants. 

The CEAS Research Staff Forum
would like to thank all of the
speakers and attendees of the event.
There was a lot of useful advice
given, advice that was especially
useful to researchers in this early
stage of an academic career.

4 Chemical Engineering & Analytical Science, EPS Research Staff Forum

The primary objective of Incite is
to keep research staff updated on
opportunities for skills training
and other development activities
that may be of interest. In
addition, it offers a platform for
researchers to share their
experiences and to voice their
opinions on a range of issues no
matter what the focus of their
work is or where they are based. 

The Incite blog has been quiet for
some time now, but we would like to
put it to use. The editors have a few
ideas of how this can be achieved, but
we would also like to hear any ideas
that you have as to how to get the
most from the Incite blog.

Our ideas are to:

- post announcements of events, including those that fall between Incite newsletter deadlines;

- post reports and comments on training events; 

- include a list of links to web sites where training information is available; and,

- include longer versions of articles that appear in the newsletter, where applicable.

The Incite blog can be found at: 

manchesterincite.wordpress.com

Incite Blog
UMIP – the University’s intellectual
property (IP) commercialisation
company would like to make you aware
of its IP Awareness Resource
(www.manchester.ac.uk/ipresource), 
co-developed with Eversheds LLP.

The resource is targeted at academics and
research staff and its aim is to increase the
awareness of IP and demonstrate the
benefits of its commercialisation to the
University and the IP generator.

You will find a series of video clips by
professionals and academic colleagues on
various aspects of IP and its
commercialisation. We hope that this
resource gives you a valuable insight into
the types of IP that can be used to protect
novel ideas/inventions and how, for
example, IP can be commercialised via spin-
outs or licensed with the help of UMIP. 

Also featured is information on IP and
Academic Materials and IP within a
research contract and consulting
environment with links to various forms,
process guides and booklets, which you
may find useful.

IP Awareness

Incite@manchester.ac.uk

Michael Richardson, EPS



Skills training events calendar

Record Turnout for Research to Enterprise Summit

Faculty of Engineering
and Physical Sciences
October
27 CV Surgery

November
2 Stand and Deliver: Giving

Presentations at Conferences
3 Risk Management*
4 Advanced Project Man.*
8 Managing Others Effectively -

Styles of leading
16 Building a Funding Portfolio
17 CAPM Exam Preparation

(Chartered Asst. in Proj. Man.)*
18 Principles of Teaching & Learning
22 Managing Others Effectively -

Performance management
24 Strategic Academic Career

Planning
29 Managing Others Effectively -

Creating effective teams

December
2 Large Group Teaching 
8 Identifying and Evidencing 

your Skills 
16 Engaging and Involving Students:

Facilitation Skills
* These courses have pre-requisites.

Faculty of 
Life Sciences

Faculty of 
Humanities

University-Wide
Opportunities

October
20 Getting Started in University

Teaching 
28 Funding Workshop: ESRC

Postdoctoral Fellowship
November
4 Academic Career Planning
17 Supervising Students for

Research Staff
25 Representing your Research

Experience on a CV
December
1 Funding Workshop:  Alternative

Sources of Funding

October

19 Impact of Your Research: Stand Out from the Crowd! 

25 Scheduling Time for Success

November

10 Research Staff: Perspectives, Opportunities and Support at 
The University of Manchester

(Contact your faculty trainer for more information on any of these courses.)

Faculty of Medical 
and Human Sciences 
October
23 Academic Career Planning 
December
14 Facilitation Skills - Discussion

session

October

18 Introduction to Research
Governance

20 Communicating your Research
to the Public

21 Research Ethics Study Day

November

2 Using Technology to Enhance
your Research

8 Effective Presentation Skills 

18 Entrepreneurial Skills

23&30 Grantsmanship
Workshop

December

10 Effective Publications: Taking 
the Sting Out of Peer Review

15 How to Secure a Fellowship
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Manchester Enterprise Centre staged the 3rd
annual Research to Enterprise Summit on 10th
June at University Place, an event designed to
encourage research students and staff to be
more enterprising whether they intend their
future careers to be in academia, industry or a
not-for-profit organisation.

As in previous years, the speakers were drawn
from The University of Manchester and from
further afield:

Music entrepreneur Pete Waterman described how
his music career started in the 1950s buying new
records from American servicemen to sell in the
UK and how he had learned to spot opportunities
during projects such as Pop Idol. 

Tim Campbell, the winner of the first series of BBC
TVs “The Apprentice” encouraged people to think
outside the box in order to use research to solve
real world problems.

Professor Richard Walmsley described his journey
from PhD to faculty member in FLS and to the
founding of his company Gentronix which tests
for cancer causing properties in new drugs.

Dr Joanne Tippett explained how her research in
Africa led to the development of Ketso, a creative
thinking tool kit applicable in situations as diverse
as rural South West Africa, and UK company
boardrooms.

The event was hosted by the BBC’s Julia Bradbury,
who was even brave enough to ask Pete
Waterman about his recent entry in the Eurovision

Song Contest. The audience, of more than 520,
was invited to attend a networking buffet where
the speakers continued to be in great demand.

For more details about Research to Enterprise
Activities contact organiser Dr Robert Phillips at
Manchester Enterprise Centre
(robert.phillips@manchester.ac.uk). 

Incite@manchester.ac.uk



Contacts

Faculty of Humanities 
Research Staff Training Contact
Dr Claire Stocks: claire.stocks@manchester.ac.uk 
tel 0161 306 1116

Human Resources
tel 0161 275 2038
www.humanities.manchester.ac.uk/humnet/facserv/humanresources

The University of Manchester
Careers
www.careers.manchester.ac.uk

IT training courses
www.manchester.ac.uk/itservices/trainingcourses

Manchester Enterprise Centre
www.msec.ac.uk

Staff Training and Development Unit courses
www.manchester.ac.uk/training

The University of Manchester Intellectual
Property Limited
www.umip.com or
www.manchester.ac.uk/ipresource

IT services 
www.itservices.manchester.ac.uk 
itservicedesk@manchester.ac.uk
tel: 0161 306 5544 

Counselling Service 
counsel.service@manchester.ac.uk
tel: 0161 275 2864

Security
tel: 0161 306 9966

… and beyond
FindAPostDoc.com
www.findapostdoc.com

Naturejobs
www.naturejobs.com

New Scientist Jobs
www.newscientistjobs.com

Research Councils UK
www.rcuk.ac.uk

ResearchResearch
www.researchresearch.com

Research Concordat 
www.researchconcordat.ac.uk

United Kingdom Research Office (UKRO)
www.ukro.ac.uk

Vitae
www.vitae.ac.uk
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Faculty of Engineering and Physical Sciences
Research Staff Training Contact
Dr Gemma Muckle: eps-researchstaff@manchester.ac.uk
tel 0161 306 4169

Human Resources
tel: 0161 306 4058
www.staffnet.eps.manchester.ac.uk/hr/index.html

Faculty of Medical and Human Sciences 
Research Staff Training Contact
Dr Rachel Cowen: rachel.cowen@manchester.ac.uk
tel 0161 275 2326

Human Resources
tel 0161 275 1358
www.mhs.manchester.ac.uk/intranet/humanresources

Faculty of Life Sciences 
Research Staff Training Contact
Dr Sarah Ashworth: flstraining@manchester.ac.uk   
Tel 0161 275 1683

Human Resources
Tel 0161 275 2030
www.intranet.ls.manchester.ac.uk/hr

Are we covering the issues you want to read
about?

- Who would you really like to hear from in our
Q&A slot?

- Could you write a short article about your
experiences or opinions to feature in Incite?

- Have you been to any interesting conferences or
heard of any research news that you’d like to see
highlighted?

We would like to expand Incite, ‘the research
newsletter written for you, by you,’ so we would
like to hear from you regarding issues that you’d
like to see covered. Even if you don’t want to
write a whole article, we’d like to hear your ideas
about what you’d like to see featured in your
Research Staff Skills Training newsletter. We’ll
make it a priority to follow up your leads and
address the topics that are relevant to you, the
reader. 

We also encourage input from budding journalists
wishing to gain writing experience. The style and
content of input is open to experimentation as we
would like Incite to be led by, and respond to, our
community’s needs. You may want to discuss

funding issues, managing your research
manager/collaborators, the dilemmas of fixed term
contract research, or you may like to write a
gonzo-style conference report. Any submitted
articles that are included in the newsletter will
receive a £25 prize!

The deadline for contributions to Incite issue 11 is
1st December 2010.

For further information about submitting
contributions, to subscribe or to give us your
feedback on this newsletter, please email the
editor at incite@manchester.ac.uk

We’d like your feedback… Useful Resources

This publication 
is printed on FSC 
accredited paper
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