
Fancy the chance to be crowned best
budding biotechnology entrepreneur and
win £1,000, hone your business skills by
creating a plan for a hypothetical start-up
company and be given advice from some
of the best business brains around?
Then Biotechnology YES is the competition
for you.

Biotechnology YES (the Biotechnology Young
Entrepreneurs Scheme) is an annual competition
run by the Biotechnology and Biological Sciences
Research Council (BBSRC) and the University of
Nottingham Institute for Enterprise and
Innovation (UNIEI) and is backed by some of the
biggest names in the biotechnology,
pharmaceutical and research sectors.

The competition, aimed at PhD students and
early-career post-docs, is run over three days.

Dragons' Den
Opportunity for
Biotech Researchers
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‘Long-term career goals’ — those
words that are forever in the back of
our minds, threatening to come to the
surface and filling us with sudden
panic. This issue will hopefully help
those of us that are considering our
future options and with any luck will
inspire those that have yet to decide
where they are headed. �

Sarah Mohammad-Qureshi
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Participants are grouped into small teams and
spend time learning from leading figures in the
biotechnology industry about all aspects of
technology transfer and the commercialisation
of bioscience ideas. Teams then prepare a business
plan for their imaginary biotech start-up company.

Three regional heats will be held during
September, October and November with the final
taking place in London in December. The
competition is free to enter and travel,
accommodation and meals are all provided.

The deadline for applications for this year's
competition is 27 June. For more information
about Biotechnology YES and this year's
competition, visit

www.biotechnologyyes.co.uk �

Tracey Jewitt, BBSRC

Contacts and Resources

Q&A
with Husam Bella
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The New Year saw a giant step forward in the working relationship
between Sellafield Ltd and the Dalton Institute of the University of
Manchester, as Sellafield Ltd employee Heather Moore embarked
on a University of Manchester PhD degree in Decommissioning
Modelling.

Heather, from the Decommissioning Technical team, will be undertaking
research into a new type of decommissioning business model in support of
future decommissioning and the overall site strategy.

The evolution of current and future technologies used to decommission the
facilities at Sellafield is being led by Dr Steve Hepworth, Manager of the
Decommissioning Technical team. To successfully achieve this, partnerships
between Decommissioning, academia and the supply chain will be vital,
and Heather’s work will play a key role in their development.

The new business model Heather will be researching stems from an idea
formulated by Professor Bernard Kelly, Chair in Nuclear Decommissioning
Engineering at the University of Manchester. The idea is to create a model
which can be used for the entire decommissioning process on the Sellafield
site. The process will generate outputs to show schedule, cost, resources
required, waste, etc.

Dr Paul Mort, Head of Decommissioning Support, further explained
“a model of this kind is required to link together known and assumed
decommissioning data in order to predict the downstream effects over time
on such outputs as cost, waste volumes and resource requirements”.

The future looks bright for Heather, originally an engineering apprentice at
GlaxoSmithKline, who has become a key player in formulating the future
decommissioning strategies at Sellafield.

Alex Waddington,
Faculty of Engineering
and Physical Sciences
�

From left to right:

Dr Steve Hepworth,

Professor Bernard Kelly,

Heather Moore and

Dr Paul Mort

The new contract, which runs from January 2008 to 2012, will see
CRAC and its partners not only build on the work of the UK Grad
Programme, but also create a new national ‘researcher development’
programme and infrastructure. In addition, CRAC will champion and
implement a fundamental realignment of support for researchers
during this period. The formal launch of the new programme for
research staff will take place at the annual researcher development
conference to be held on 8th and 9th September 2008 at the Novotel
London West Hotel.

Dr Iain Cameron, RCUK’s Head of Research Careers, said, “CRAC and its
partners have made imaginative proposals for a new ‘researcher
development programme’. The new programme will give greater

prominence to the career development needs of research staff whilst
building on the transferable skills activities for postgraduates for which
the current UK GRAD programme is well recognised”.

With the creation of the national new researcher programme and
infrastructure, RCUK and CRAC will take the Roberts agenda forward
into the second decade of the 21st century.

For more information, go to
www.grad.ac.uk/cms/ShowPage/Home_page/Researchers/p!eaLbdjg �

Decommissioning
Looks to the Future

The University of Manchester and the major NHS Teaching and
Primary Care Trusts have joined forces to create Manchester:
Integrating Medicine and Innovative Technology (MIMIT), a new
initiative which brings together scientists, clinicians and
engineers from Great Manchester hospitals, GP practices and The
University of Manchester in order to develop innovative
technology for patient benefit.

MIMIT is the first international affiliate of the US Center for Integration
of Medicine & Innovative Technology (CIMIT)®, a non-profit consortium
of Boston-area teaching hospitals and engineering schools which
provides innovators with resources to explore, develop and implement
novel technological solutions to urgent healthcare problems. The
CIMIT® model will be used in the development of MIMIT.

Dr John Parrish, Executive Director of CIMIT®, officially launched MIMIT
on 21st January at the Museum of Science and Industry in Manchester.
An Inaugural Seminar, given by Dr Parrish and Dr Mark Walport,
Director of The Wellcome Trust, followed on 22nd January at the
Manchester Interdisciplinary Biocentre.

Dr Maire Smith, Director of Technology and Product Innovation at the
NHS Institute for Innovation and Improvement, said, "The formation of
MIMIT represents a real opportunity to combine the strengths of
Manchester, CIMIT® and organisations on the NHS Innovation
landscape to help catalyse the adoption of medical technology into UK
Healthcare."

To read more about MIMIT, go to www.mimit.org.uk �

MIMIT to Show the
Way in Healthcare Innovation

CRAC to Create National Researcher Development Programme

Research Councils UK (RCUK) has awarded a £15-million contract to CRAC:The Career Development Organisation and its partners in order to
support the development of the next generation of researchers.



What is the PRSG?

The PRSG is led by Dr Ardeshir Bayat and is housed in the newly opened
Manchester Interdisciplinary Biocentre (MIB). The PRSG focuses on the
study of fibrotic dermal disorders such as Keloid scarring as well as other
Plastic Surgery disorders.

How did you come to be researching at the PRSG?

I am originally from the Sudan but grew up in London and studied
Medicine in Pakistan. I then moved back to the UK in 2000 to specialize in
plastic surgery. I worked at the department of Plastic & Reconstructive
surgery at Wythenshawe Hospital. During my work there I developed an
interest in Keloid scars. I met with Dr. Bayat and started planning for this
project as early as 2004. I initiated my current research project with Dr Ardy
Bayat of the PRSG in 2006.

Where is this research performed?

This research is performed at various units around Manchester and in
collaboration with the University of Khartoum. The project involves a
substantial amount of fieldwork within the tribal regions of Sudan where
we collect DNA from families with Keloid scarring. The genetic studies are
carried out here in Manchester.

What is the purpose of the research?

We are interested in a type of scarring called Keloid scarring that occurs
unpredictably within the population. This type of condition appears to have
a genetic link. We are studying this genetic link amongst the tribespeople
of the Sudan because of the high rate of incidence, large pedigrees of the
families and the close proximity within which generations live compared to
more urbanized peoples.

What is the translational potential of this research?

The aim is to identify a genetic marker for the condition that will allow us to
develop a pre-surgery bedside test. We would then further like to look at the
pathogenesis and the proteins involved with this condition and other forms
of fibrosis to identify potential targets for pharmaceutical intervention.

Who funds this research?

The funding comes from The Healing Foundation at the Royal College of
Surgeons of England. I am supervised by Dr Bayat and Professors
McGrouther and Yagi of Manchester and Khartoum Universities respectively.

What next?

On the back of initial positive results, which were well received at the
British Association of Surgeons conference, I will be returning to the Sudan
so I can recruit more patients and take further DNA samples in order to
obtain a large dataset for further heritability analysis. �

Thursday 31 January saw the Second Annual Research Staff
Conference for those working in the Humanities.

This year’s conference theme was career progression and the day began
with a keynote speech from Professor Dame Nancy Rothwell, Vice
President for Research. Speaking about her (illustrious) career trajectory
so far, Professor Rothwell concluded her talk with a few choice words of
advice for the audience: “Distinguish the important from the urgent”,
“Plan”, “Ask for criticism and listen to it”, “Celebrate success and bury
failure” and finally “Do as you would be done by”. Simple words
perhaps, but acutely pertinent to those wishing to pursue a successful
career in academia.

After hearing from Dr Rob Daley of UKHERD (Higher Education
Researcher Development) on the impact of policy on researcher
development, Professor Nigel Vincent, Vice President for Graduate
Education, spoke of the peculiarities of academic life, identifying as he
did so the characteristic traits of a ‘star academic’. This was followed by
an interactive session facilitated by Elizabeth Wilkinson, Head of
Postgraduate Careers, who offered practical tips on how to make
progress in an academic career.

During the afternoon session, participants were invited to sign up for a
number of workshops covering the topics of “Collaboration and
Consultancy”, “Networking” and “What skills do I have?”, as well as an
information session and surgery with representatives of the University
and College Union (UCU).

Despite the positive feedback, Dr Susan Hogan, the conference’s
organiser and Humanities Postdoctoral Research Training Officer, plans
to make improvements next year. Furthermore, in echoing one of the
key messages of the day, Susan spoke of the need for researchers to
take control of their career development by taking advantage of what’s
on offer to them in terms of training and development. “I want to make
the evolving Research Staff Development Programme as relevant and
accessible as possible. I continue to welcome any suggestions that
researchers may have in relation to future provision.”

Copies of the Humanities Research Staff Development Programme
Guide are available on request. Please contact
susan.hogan@manchester.ac.uk or telephone 0161 306 1116. �
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Q&Awith Husam Bella of the Plastic and Reconstructive
Surgery Group (PRSG)

Faculty of Humanities Annual Research Staff Conference
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The Stepping Stone Award Scheme was established by the Faculty
of Medical and Human Sciences in 2005 to support the research and
career development of potential rising stars in biomedical and
health-related disciplines.

The aim of the scheme was to provide funding that would enhance
the competitiveness of researchers who had completed a period of
research training, but had insufficient experience to compete for
prestigious grants and fellowships offered by research councils and
research charities. In this way the Faculty would retain key research
staff and help them develop an independent research career.

This has proven to be a highly competitive scheme attracting basic
scientists, social scientists, clinicians and other healthcare professionals
from across the Faculty. To date a total of 18 awards have been made.
Awardees receive a salary enhancement plus £10,000 per annum to
fund research costs for three to four years. In addition to a financial
investment awardees have received training and support to help them
maintain a high standard of research excellence, maximise their research
outputs and successfully gain external research funding. The Stepping
Stone Award Scheme has also been supported by a tailored leadership
and management programme run by the Faculty Research Training
team and the Staff Training and Development Unit.

The investment made by the Faculty of Medical and Human Sciences
in these key research staff has already been very worthwhile. Awardees
have collectively generated over £3 million in external grant income
and seven have gained their own fellowships. The research output of
the awardees has also made a substantial contribution to the Research
Assessment Exercise 2008. Although the scheme has not completed
and needs to be fully evaluated, it has proven itself to be a strategy
for research success which should be sustained in the future.

For further information about the awardees and their research,
go to www.mhs.manchester.ac.uk/research/steppingstones

To find out more about the leadership and management programme
for new and aspiring research team leaders, go to
www.mhs.manchester.ac.uk/intranet/restrain/workshops/
resleadership �

Stepping Stone Award
Scheme for Early Career
Researchers

For some time post-docs and researchers in the UK have required
a centralised post-doc network which can provide support, a
sense of community among researchers and a starting place for
forming the building blocks of established careers.

In 2003, the National Postdoctoral Association (NPA) was founded in
the US. Among its original aims were to publicise the movements for
better pay and benefits for post-docs in an effort to achieve better
working conditions and prospects, and to conduct large-scale surveys
to formulate ideas of national opinions and common problems. A big
part of the NPA’s success in the US came via their encouragement of the
founding of smaller local post-doc associations across the country, which
have succeeded in integrating and bringing together a much greater
range of individuals than could ever have been reached by one large
national organisation alone.

It seems counterintuitive, but part of the problem confronting young
researchers in the UK nowadays actually stemmed from an increase in
science funding over the last decade which led to an increase in post-
docs. However, the number of permanent teaching posts has not
increased at the same rate, so researchers are frequently faced with a
lack of clear career structure and become locked into a cycle of short-
term contracts.

John Bothwell found himself in just such a position. Having obtained his
degree and DPhil in Chemistry from Oxford University, Bothwell started
work as a post-doc feeling less than certain about his career prospects.
He came to realise that a centralised support network for post-docs and
researchers could be a way of providing an avenue of backing and
assistance for people in a similar situation to him. Bothwell’s feelings
were confirmed by Evan Harris, a Liberal Democrat MP who had become
aware of a number of complaints about the state of post-doc career
opportunities in the UK. With the promise of government support and
the help of 40 other professionals around the country, Bothwell set up
the National Research Staff Association.

On receiving financial support from Research Councils UK (RCUK),
Bothwell was able to begin researching post-doc support systems and
exploration has now begun into how to promote the concept of
academic bodies offering more support for young researchers, with
ideas such as setting up training schemes for post-docs already in
the pipeline.

For more information on the National Research Staff Association and
other related networks, see

http://network.nature.com/group/postdocs

http://scratchpad.wikia.com/wiki/NationalpostdocUK

www.eurodoc.net

www.ukherd.org.uk/index.html

www.grad.ac.uk/cms/ShowPage/Home_page/p!eecddL �

Networks – the National
Research Staff Association
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Career Review Clinics
To help meet the need for career development
opportunities for research staff, the Faculty of
Engineering and Physical Sciences is piloting a
series of Career Review Clinics. These provide
researchers with access to confidential, bespoke
advice from an experienced and objective
academic in a related discipline.

Sessions are limited to 30 minutes and
researchers prepare a CV, career statement and
a list of specific issues prior to the clinic. This
brings the academic and the researcher together
already prepared for a constructive discussion.

The clinics provide researchers with an
opportunity to gain an honest review of their
current experience in relation to future
aspirations, receive impartial and relevant
advice, and acquire a better understanding of
the academic and industrial research career
paths open to them.

Piloted in four Schools – Materials, MACE, CEAS
and Physics & Astronomy – with plans to run
clinics in SEAES and Chemistry in April, the
ultimate aim is for all Schools to support this
initiative, providing every researcher with the
opportunity to appraise their career progression.

Current feedback suggests that Career Review
Clinics are a positive and useful experience:

“This interview helped me to review my goals
during my current employment and consider the
direction of my career.”

“Although I had a reasonable idea of how I
wanted to progress before the clinic, I found it
valuable to reinforce these ideas.”

“It was a good opportunity to discuss career
plans and objectives with someone from outside
my immediate field.”

“The session should be of help with my career
beyond the current contract … It also seemed
helpful in widening horizons and throwing up
new options to explore”.

Additionally the participant feedback is offering
up a number of practical suggestions for
auxiliary career development resources and
activities, ensuring that research staff will have
access to tailored career progression and
development opportunities.

To find out more about Career Review Clinics
or to register your interest in participating,
email eps-researchstaff@manchester.ac.uk

Dee-Ann Johnson, Faculty of Engineering
and Physical Sciences �

A Research Staff Careers Advisor, Dr Sonja Tomaskovic, has recently been appointed by the University Careers Service. Sonja comes from a scientific
research background and after starting in May will be offering one-to-one guidance and a range of additional bespoke careers support, including an
'academic career toolkit' designed to support those wishing to pursue an academic career. Sonja will be contactable (from May) via the University Careers
Service switchboard 0161 275 2828. �

University Careers Advisor Appointed for Academic Research Staff

Skills training events calendar

April 2008
15 Career Review Clinic – SEAS

24 Networking

30 Career Review Clinic – Chem.

May 2008
6 Creating Ideas

7 Applying for Fellowships

13 Writing for Non Academic
Audiences

16 Critical Thinking

29 Starting a Business

June 2008
13 Pathways: Career Options

for PhDs and Early Careers
Researchers

16 as 13

17 Academic Writing in Focus

17 Research to Enterprise Summit

July 2008
Annual Away Day for Research
Staff

April 2008
30 Psychometric Questionnaires:

Part 1

May 2008
7 Psychometric Questionnaires:

Part 2

8 e-learning Session

14 Using the Web as a
Promotional Tool

June 2008
4 How to Chair Meetings

Effectively

13 Pathways: Career Options
for PhDs and Early Careers
Researchers

16 as 13

18 International Recruitment

July 2008
Mind Mapping, Speed Reading
and Stress Management

April 2008
1 Effective Publications

May 2008
14 Scientific Posters

28 Scientific Abstracts

June 2008
6 Time Management

12 Taking the Sting Out
of Peer Review

13 Pathways: Career Options
for PhDs and Early Careers
Researchers

16 as 13

July 2008
14 Resource Project Planning

During the period Tuesday
25 March to Friday 5 December,
Faculty of Life Sciences (FLS)
research staff will be able to attend
training delivered by the Faculty
of Medical and Human Sciences
(MHS). This is to cover the
maternity leave of Dr Sarah
Ashworth, FLS Research Staff
Development Officer.

Please note: A fee will be charged
for all FLS researchers registered to
attend these courses, so please
ensure that you cancel your place
in good time if you are unable to
attend for any reason.

For further details, contact
Rachel.L.Cowen@manchester.ac.uk

Faculty of Engineering
and Physical Sciences Faculty of Humanities Faculty of Medical

and Human Sciences Faculty of Life Sciences
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Useful Resources Contacts
Faculty of Engineering and Physical Sciences
Research Staff Training Contact
Gemma Muckle: eps-researchstaff@manchester.ac.uk
tel: 0161 306 4169

Human Resources
tel 0161 306 4058

Faculty of Life Sciences
Research Staff Training Contact
Davina Whitnall: Davina.Whitnall@manchester.ac.uk

Human Resources
tel 0161 275 2030

Faculty of Medical and Human Sciences
Research Staff Training Contact
Rachel Cowen: Rachel.L.Cowen@manchester.ac.uk
tel 0161 275 5634

Human Resources
www.mhs.manchester.ac.uk/intranet/humanresources

IT services
www.itservices.manchester.ac.uk
itservicedesk@manchester.ac.uk
tel: 0161 306 5544

Counselling Service
tel 0161 275 2864
counsel.service@manchester.ac.uk

Security
tel 0161 306 9966

Contributions and feedback
We are looking for news or article contributions for forthcoming issues of
Incite and would be happy to hear about any topics you wish to see discussed.

Contributions could include:
• personal experiences within your field
• opinions on the skills training agenda
• thoughts on recent training events
• conference reports
• a career case study

The deadlines for contributions to future issues of Incite are:
• 8 August 2008 for issue 3
• 3 October 2008 for issue 4

For further information about submitting contributions, to subscribe or
to give us your feedback on this newsletter, please email the editor at
RSTrainingNews@manchester.ac.uk �

Faculty of Humanities
Research Staff Training Contact
Susan Hogan: Susan.Hogan@manchester.ac.uk
Tel: 0161 306 1116

Human Resources
tel 0161 275 2038
www.humanities.manchester.ac.uk/humnet/facserv/humanresources

The University of Manchester
Careers

www.careers.manchester.ac.uk

IT training courses

www.manchester.ac.uk/itservices/trainingcourses

Manchester Science Enterprise Centre

www.msec.ac.uk

STDU courses

www.manchester.ac.uk/training

The University of Manchester Intellectual Property Limited

www.umip.com

… and beyond
FindAPostDoc.com

www.findapostdoc.com

Naturejobs

www.naturejobs.com

New Scientist Jobs

www.newscientistjobs.com

Research Councils UK

www.rcuk.ac.uk

ResearchResearch

www.researchresearch.com

United Kingdon Research Office (UKRO)

www.ukro.ac.uk
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