
Alasdair Rawsthorne , Robert Phillips, Rod Benson, Lynn Sheppard, Maggie Philbin, 
Ian Livingstone, Luke Johnson and Rod Coombs

The Research To Enterprise Summit took
place on 17 June at Whitworth Hall with
almost 500 postgraduate students and
research staff in attendance. The aim of the
summit, funded by the Engineering and
Physical Sciences Research Council (EPSRC)
and organised by Manchester Science
Enterprise Centre (MSEC), was to raise
awareness of enterprise for researchers at
the University, inspiring them to become
more enterprising in whatever their career
holds for them in the future be it academia,
industry, a technology transfer position or
in starting their own business.

The event was hosted by the BBC’s Maggie
Philbin, formerly a reporter on Tomorrow’s World,
who took the audience through a timeline of
inventions such as the CD, the internet and 
DNA fingerprinting.

Rod Benson, founder of Imagen Biotech, based at
the Manchester Bioscience Incubator, described
his career path from PhD and post-doc in cell
biology to AstraZeneca. Their outsourcing policy
encouraged him to start his company in high
content biology, which allows potential drug
candidates to be screened earlier in the drug
discovery process, thereby saving researchers
valuable time and money. Alasdair Rawsthorne,
Professor in Computer Science at the University,
explained how he persevered for several years
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With only a small percentage of research
staff attaining full academic status,
researchers must be ever resourceful in
either gaining the necessary expertise to
reach this status or to acquire new
experiences to open up alternative career
paths. This issue provides ideas and
inspiration in the pursuit of these goals.
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with his idea of creating a method of allowing PC
software to be able to run on Apple Macs and
vice versa, before creating his company Transitive,
which now has software in all Intel microchips,
numbering many millions worldwide.

Ian Livingstone took us through his journey from
Games Workshop, operating out of a small flat
selling the fantasy adventure game Dungeons
and Dragons, to Eidos, the company behind the
world famous Lara Croft and the Tomb Raider
computer games. Luke Johnson spoke about his
successes and failures and the importance of

Contacts and
Resources

Q&A
with Rob Ralphs

Research to Enterprise Summit

being prepared to take risks based on his time in
charge of Pizza Express, Strada, The Ivy and now
as chairman of Channel Four and Risk Capital
Partners investment company.

Professor Rod Coombs, Vice President for
Innovation and Economic Development at the
University, closed the event with the launch of
the Research To Enterprise website for those
interested in finding out how to take the next
step www.rte.manchester.ac.uk

Robert A. Phillips, MSEC Lecturer
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The 2nd Source Careers Event, due to take place on 26 September, 
is a careers fair and exhibition dedicated to guiding and inspiring
those embarking on, or considering, a career in the Sciences.
Organised by Naturejobs in partnership with London First, the
Source Event aims to promote the UK and Europe as a great place
to work in Science, be it in industrial research, research
organisations or academia.

The event features presentations and talks given by high-profile
representatives from the private and public sectors, both national and
international. The day will also provide the opportunity for dialogue
between recruiters and jobseekers, facilitated by exhibitions and career
advice workshop sessions. The conference and workshop sessions are
expected to encourage exciting and informative discussions and debates
amongst attendees, who will have the choice of talks from three different
‘streams’ throughout the day: Graduate, Post-doc and Non-traditional
science careers.

To register or for more information on the Source Event 2008, visit
www.source-event.com

Careers Event Preview: 
The Source Event

On 25 June, in Westminster Hall, London, RCUK launched the
new Research Concordat to support the career development of
researchers. It aims to increase the attractiveness and
sustainability of research careers in the UK and to improve the
quantity, quality and impact of research for the benefit of UK
society and the economy.

At the launch, Ian Pearson MP, Minister for Science and Innovation,
outlined how the UK higher education sector has worked together to
develop this new Concordat and how it intends to ensure its effective
implementation. The Minister also announced the new National
Programme Vitae, dedicated to researcher
development which will be a major feature of the
Concordat implementation plan. Vitae will work
with higher education institutions, researchers and
employers to make real and positive change.

Visit the following for more information: 
www.vitae.ac.uk 
www.researchconcordat.ac.uk

Launch of the New Research
Concordat and VITAE Launched

In the current climate of media hype, we are constantly
bombarded with reports of increasing crime rates and violence
centering around gangs in the UK. Gun and knife crime injuries
cost the NHS over £3 million a year, research by the Trauma Audit
Research Network at the University revealed this month. 

Against this background of confusion and propaganda, new research by
a team from the School of Law at the University of Manchester has
evolved to dispel some of the common preconceptions surrounding UK
gang culture. After spending two years with members of six gangs in an
English city, the team of researchers, led by Judith Aldridge and Juanjo
Medina, and including researcher Rob Ralphs, has developed and
publicised a revealing, contemporary portrait of this sector of society. 

In an interview with The Guardian, Judith Aldridge highlighted a
concern raised by their research: the messy social networks found to be
indicative of youth gangs means that it is difficult to establish exactly
‘who’s who’ in gangs, who is an actual gang member and who is just a
friend or associate, and who is actually involved in crime. Police are
effectively pushing people towards gangs, trying to target individuals
and in doing so perpetrating a feeling of ‘us-versus-them’. 

Research into Youth Gang
Culture Dispels Myths

Dr Andrew Ball has won an historic case against the University of
Aberdeen for refusal to employ him on permanent contract basis. 

Dr Ball has been employed by the University on fixed-term contracts for
nine years, and the University had refused to offer him a permanent
position on the grounds of “uncertainty of funds”. The Tribunal hearing
said that this was “no objective reason” for the continued use of fixed-
term contracts, and that Dr Ball had suffered “genuine disadvantages”.
The UCU believes that “this victory will be a stepping stone to challenge
other employees”. 

For the full story, see www.timeshighereducation.co.uk

Landmark Industrial 
Tribunal Case

In July 2007, The University of Manchester signed a four year
research and development (R&D) agreement with the energy
group EDF, a collaboration anticipated to lead to the funding of
£2 million towards exciting new studies into energy generation
and networks. One year on from the
framework agreement, Pierre-Louis
Viollet, EDF R&D Vice President, has
visited the University to review the
progress of the work.

A distinguishing feature of the overall
collaboration between EDF and EPS has
been the regular staff exchanges, which
have helped to underpin the success of
the relationship, broadening the scope 
of the various projects and improving
communications between the partner
organisations.

‘One Year On’ – A Review of
the University Partnership
with EDF



Over 80 research staff from across the Faculty of Engineering &
Physical Sciences came together to cast fresh perspectives on
their ambitions and find new ways to make the most of their
potential at the Researcher Development Day.

Held on 10 July at Chancellors, the Researcher Development Day began
with an opening address by Professor Simon Gaskell, Vice President for
Research. Sharing their personal research stories, Nick Rattenbury, Alice
Harling, Andrea Murray and Tim Booth illustrated the wealth of
opportunities open to researchers. Talking about their involvement with
teaching, international trips, public engagement/outreach, knowledge
transfer and enterprise showed just how flexible researchers are and
how the traditional boundaries of a research career have changed. Many
of the researchers’ stories stressed the importance of being able to
communicate science effectively to a range of audiences. 

In a series of interactive sessions, researchers sought new perspectives
on understanding and fulfilling their own potential. The ‘bite-sized’
sessions covered a range of interpersonal skills including personal impact
and confident networking, negotiating, effective research relationships,
coaching, mentoring, staying motivated and working with the media. 

Participants examined what makes people and presentations memorable,
and got some new tips and ideas for making a good and lasting impression.
Pete Bailie (of VOX Coaching) emphasised that “good presenters speak the
truth as themselves,” and gave people practical ways to better access the
best within themselves. In an engaging and fun demonstration which drew
on Pete’s professional acting skills, we saw how we all judge the status of
others, and saw the weight carried by authenticity.

So what did the participants say?

"Research can be a closed environment, so it is good to meet other
researchers and pick up skills not taught before."

"Meeting other researchers in different stages of their career is
beneficial – it makes you realise that others share your concerns. The
workshops also allow you to 'pause', look at where you are going and
decide whether you are making the right steps towards your 'goal'."

Gemma Muckle, EPS Researcher Development Officer 
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Q&A with Rob Ralphs of the School of Law

Researcher Development Day - Making the Most of Your Potential

How did you come to be a researcher?

My postgraduate course involved fieldwork which investigated recreational
drug use; my interest in research into drug use and crime developed from
there. I’ve been working as an Associate Lecturer in criminology and
researcher at both Manchester Metropolitan University and the University
of Manchester since 1997.

My research focuses on issues affecting young people making the
transition from youth to adulthood. I’ve recently been the lead researcher
on a three-year ESRC-funded study of gangs in an English city. Currently,
I’m investigating the barriers which ex-offenders and problematic drug
users face when seeking employment.

How do you balance your research and teaching commitments?

The type of fieldwork that I do sometimes takes place in the evening or at
the weekend, so it’s definitely not a nine-to-five job! Both can be demanding
in terms of time, but I find my research and teaching complement each
other. My work focuses on drug use, youth gangs, and violent crime, which
are three of the main current crime concerns so my research is relevant to my
criminology teaching. I have the opportunity to engage with students by
introducing examples of my own research into lectures and tutorials. I also
like to bring in people I meet through my research to share their knowledge
and experience with students; it adds a different dimension to a seminar.

As a Mancunian yourself, what do you see as being the University’s
role in the community?

I think the University and its staff and students have a duty to engage with
the local community in a variety of ways. I’m involved in the Manchester
Leadership Programme, which encourages the University’s students to take
part in voluntary work locally. That’s a good example of what can be done.
Widening Participation has been a great step forward, but I still think the
University can do much more in terms of staff and students getting
involved with communities, and by allowing the public to use our facilities
more – especially during the evenings, weekends and summer months
when much of the time buildings are unoccupied. I also believe that it’s

important for researchers to feedback the results of their research to the
community and empower local people to carry out research on their own.

What’s next?

I plan to follow up my work on gangs and gun crime by looking at these
issues in both a national and an international context. I hope to continue
training community members in research methods as well – that’s a way
we as researchers can make a positive contribution to those we work with.
I also plan to become more involved with Widening Participation and the
Manchester Leadership Programme.

Details of the Manchester Leadership Programme can be found at
www.careers.manchester.ac.uk/mlp

Rob Ralphs (right) discusses his work at the Research Showcase 2008 event



RSTrainingNews@manchester.ac.uk4

Get a different perspective on your subject and acquire new skills by becoming involved in public engagement activities. 
Here are some suggestions.

Across the University, the Widening Participation team organises activities which aim to raise aspirations to, and awareness of, higher education
amongst individuals from underrepresented groups. Through these activities, the University aims to encourage applications from the most gifted and
talented individuals regardless of geography, school type, socio-economic status or ethnic grouping. Work is concentrated most with individuals who have
the potential to succeed at university but, for a variety of reasons, may not have considered higher education a possibility. 

Other public engagement activities are also organised throughout the year.
On 12 July, researchers from the Faculty of Humanities presented posters
at the Research Showcase 2008 event at the Manchester Museum. 

For more on Widening Participation:
www.campus.manchester.ac.uk/studentrecruitment/
widening-participation/index.php

Courses for the Public showcases the University’s research and
scholarship to adult learners, and aims to inspire those with a common
interest. Researchers can participate in Courses for the Public in a number
of different ways. They can give a guest lecture, lead a course – either
alone or with colleagues – or act as a course facilitator, talking to students
and providing them with ideas for further reading. Proposals for summer
courses are accepted in November/December of the previous year.
Between February and May, the Courses for the Public team are looking
for teachers for the following academic year.

To find out more contact Ann.Barlow@manchester.ac.uk
Further details: www.manchester.ac.uk/coursespublic

The Science, Technology, Engineering and Mathematics Network (STEMNET) aims to teach young people about science and technology and encourage
them to pursue careers in these fields. The Science and Engineering Ambassadors (SEAs) programme is STEMNET’s flagship scheme. Volunteers from
all ages and backgrounds are welcome to apply. Typical activities in which SEAs are involved include supporting school activities, offering mentoring and
helping schools when they participate in STEM competitions and events. 

You can read about the SEA scheme at: www.stemnet.org.uk/ambassadors_seas.cfm

Manchester is also the location of one of six Beacons for Public Engagement. The beacon partners are the University of Manchester, Manchester
Metropolitan University, University of Salford, Manchester Museum of Science and Industry, and Manchester: Knowledge Capital.
www.publicengagement.ac.uk

The Researchers in Residence scheme places early-stage researchers in
secondary schools across the UK, giving them the chance to introduce
their subject to pupils, stimulate their interest in contemporary research,
and raise their aspirations. The scheme’s regional organisers will find a
suitable school, pair you with a teacher, and help and support you before,
during and after your placement. 

Researchers in Residence is open to any researcher who is funded, directly
or indirectly, by any of the research councils, RCUK or the Wellcome Trust. 

For more about the Researchers in Residence scheme:
www.researchersinresidence.ac.uk

Spread the Word

Clare has been involved in both
Widening Participation and Courses for
the Public, running workshops on
Roman and medieval medicine. She
recently contributed to the Courses for
the Public summer school ‘Exploring
the Classical World’.

“Research can be quite solitary, but
public engagement activities are very
sociable and interactive. You can work
with colleagues or graduate students
to develop a public engagement
activity. It’s also worth approaching
institutions such as local museums.” 

“My experiences of public engagement have been valuable. They’ve
influenced how I present my research in lectures and in the book I’m
currently writing. The skills you gain also broaden your CV, which is a
concern for researchers and employers. And there may even be a fee!”

As a PhD student, Zorana Carter, FLS, took the opportunity to be a
demonstrator at the Science for Life Laboratory at the Manchester
Museum. She delivered a number of practical sessions to a range of
audiences and visited many local schools as part of the Outreach
programmes run by the Museum.

“I was very keen to carry on with science communication during my
post-doc, so I volunteered for the Researchers in Residence scheme.
Being a Researcher in Residence gave me the opportunity to gain
experience of organising and developing a practical, and also to
communicate my research to a different kind of audience. I would
recommend this scheme to researchers who are looking to improve
their communication skills and their CV.”

Clare Pilsworth, FLS
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Career Review Clinics

Following on from the success of the Research To Enterprise Summit in June, Manchester Science Enterprise Centre (MSEC) have produced a
series of University-wide events for those interested in exploring the commercial opportunities that exist in academic research. 

Various workshops throughout Semester 1 will be held covering recognising commercial opportunities, what funders look for in an idea, how to write a
business plan, and making presentations. There are also 20 mentoring places available for those research students or staff with ideas who are not ready to
start a business yet, but would like to explore the commercial potential of their research.

Visit the Research To Enterprise website for more details www.rte.manchester.ac.uk

‘Pathways’ was the inaugural career development event run across
the University to support early career researchers. It was supported
by each Faculty’s dedicated Research Training Team and the Careers
Service. It focused on different career pathways available to
researchers and provided in-depth support and training for career
management and development. 

Professor Dame Nancy Rothwell, Vice President for Research, launched the
event by talking frankly about her career choices giving an insight into how she
has followed her passions and become such a successful academic. More than
90 speakers shared their research experiences and careers advice explaining
how they navigated their way to their present careers. Workshops included
marketing your CV, critical thinking, confidence building and interview skills,
strategic academic career planning, funding applications and many others. 

One participant commented, “What can I say, but a great big thank you –
you managed to have people there with careers I’m interested in but also
areas that I hadn’t thought of and I came away with different ideas.”

For further information
www.mhs.manchester.ac.uk/trainingteam/pathways

Judith Williams and Rachel Cowen, MHS Research Training Team

The careers service has always been a useful source of guidance for
students planning their next career move. Now University research
staff can benefit from having their own Careers Consultant. 

Sonja Tomaskovic has recently taken on this role, providing specialist
support for research staff for two days a week. Sonja has had a varied
international research career herself, after graduating in Physics she moved
from Croatia to The Netherlands where she qualified with a PhD in
neuroimaging. Prior to becoming a Careers Consultant she had been
working as a post-doc at the University of Manchester’s Audiology
Department. These experiences demonstrate how well equipped Sonja is
for this valuable role at the University.

The current services that Sonja provides for research staff are one-to-one
guidance, confidential careers discussions, academic and non-academic
career management, career development workshops (CV writing, interview
skills, career management, etc.). She is currently working on an Academic
Career Toolkit (ACT) which will be a web and paper resource on how to
boost, maintain and manage a successful academic career.

To book a confidential careers appointment please visit:
www.manchester.ac.uk/careers/staff/research-staff

More further information also see:
www.studentnet.manchester.ac.uk/careers
manchesterpgcareers.wordpress.com

Research to Enterprise Training

Skills training events calendar
Faculty of Engineering
and Physical Sciences Faculty of Humanities Faculty of Medical 

and Human Sciences Faculty of Life Sciences

Tailored Career Advice for
Research Staff

September 2008
4 Fellowship application

support
18 Market yourself better at

interviews
20 Getting the best out of

yourself and others (2)

October 2008
10 Stand and deliver: giving

presentations
13 Personal impact and

confident networking
22 CV clinic

November 2008
13 Focus on teaching and

learning
19 Market yourself better at

interviews

December  2008
11 Communication Masterclass

The new programme for Faculty
of Humanities Research Staff is
being designed and will include
a range of funding workshops
with follow-up application
sessions, a residential weekend
for research staff focusing on
innovation and collaboration,
sessions on managing
information for research,
practical workshops and advice
on promoting your research in
the media, a selection of
workshops for developing
writing, sessions on project
management and 'managing the
evolution of an idea', a
presentation skills event with the
Big Wheel Theatre Company.

For more information, see:

www.humanities.manchester.
ac.uk/humnet/acaserv/rsforu
m/rsworkshops/calendar

September 2008
1 Grant Writing: Day 1
10 Grant Writing: Day 2
17 Oral Presentation Skills: 1
23 Oral Presentation Skills: 2

October 2008
8 Effective Publications
22 Scientific Posters

November 2008
5 Scientific Abstracts
19 Time Management
26 Peer Review

December  2008
3 Academic CV Clinic
10 Research Project Planning

During this period Faculty of Life
Sciences (FLS) research staff will
be able to attend training
delivered by the Faculty of
Medical and Human Sciences
(MHS). This is to cover the
maternity leave of Sarah
Ashworth, FLS Research Staff
Development Officer. 

Please note: A fee will be
charged for all FLS researchers
registered to attend these
courses, so please ensure that
you cancel your place in good
time if you are unable to attend
for any reason.

For further details, contact
Rachel.L.Cowen@manchester.
ac.uk
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Useful Resources Contacts
Faculty of Engineering and Physical Sciences
Research Staff Training Contact
Gemma Muckle: eps-researchstaff@manchester.ac.uk
tel 0161 306 4169

Human Resources
tel 0161 306 4058

Faculty of Life Sciences 
Research Staff Training Contact
Davina Whitnall: Davina.Whitnall@manchester.ac.uk

Human Resources
tel 0161 275 2030

Faculty of Medical and Human Sciences 
Research Staff Training Contact
Rachel Cowen: Rachel.L.Cowen@manchester.ac.uk
tel 0161 275 2326

Human Resources
www.mhs.manchester.ac.uk/intranet/humanresources

IT services
www.itservices.manchester.ac.uk
itservicedesk@manchester.ac.uk
tel 0161 306 5544

Counselling Service
tel 0161 275 2864
counsel.service@manchester.ac.uk

Security
tel 0161 306 9966

Contributions and feedback
We are looking for news or article contributions for forthcoming 
issues of Incite and would be happy to hear about any topics you wish
to see discussed.

Contributions could include:

• personal experiences within your field

• opinions on the skills training agenda

• thoughts on recent training events

• conference reports

• a career case study

The deadlines for contributions to future issues of Incite are:

• 17 October 2008 for issue 4

• 16 January 2009 for issue 5

• 17 April 2009 for issue 6

For further information about submitting contributions, to subscribe or
to give us your feedback on this newsletter, please email the editor at
RSTrainingNews@manchester.ac.uk

Faculty of Humanities 
Research Staff Training Contact
Julie Reeves: Julie.Reeves@manchester.ac.uk
tel 0161 275 0298

Human Resources
tel 0161 275 2038
www.humanities.manchester.ac.uk/humnet/facserv/humanresources

The University of Manchester
Careers

www.careers.manchester.ac.uk

IT training courses

www.manchester.ac.uk/itservices/trainingcourses

Manchester Science Enterprise Centre

www.msec.ac.uk

Staff Training and Development Unit courses

www.manchester.ac.uk/training

The University of Manchester Intellectual Property Limited

www.umip.com

… and beyond
FindAPostDoc.com

www.findapostdoc.com

Naturejobs

www.naturejobs.com

New Scientist Jobs

www.newscientistjobs.com

Research Councils UK

www.rcuk.ac.uk

ResearchResearch

www.researchresearch.com

United Kingdom Research Office (UKRO)

www.ukro.ac.uk
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