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Are we covering the issues you  
want to read about?

• Who would you really like to hear from in our 
Q&A slot?

• Could you write a short article about your 
experiences or opinions to feature in Incite?

• Have you been to any interesting conferences 
or heard any research news that you would 
like to see highlighted?

We would like to expand Incite, ‘the research 
newsletter written for you, by you,’ so we would 
like to hear from you regarding issues that you’d 
like to see covered. Even if you don’t want to 
write a whole article, we’d like to hear your ideas 
about what you’d like to see featured in your 
Research Staff Skills Training newsletter. We’ll 
make it a priority to follow up your leads and 
address the topics that are relevant to you, the 
reader. 

We also encourage input from budding 
journalists wishing to gain writing experience. 
The style and content of input is open to 

experimentation as we would like Incite to be led 
by, and respond to, our community’s needs. You 
may want to discuss funding issues, managing 
your research manager/collaborators, the 
dilemmas of fixed term contract research, or you 
may like to write a gonzo-style conference report. 

For further information about submitting 
contributions, to subscribe or to give us your 
feedback on this newsletter, please email the 
editor at incite@manchester.ac.uk

Incite also has a blog; check us out at:
www.manchesterincite.wordpress.com 

incite@manchester.ac.uk incite@manchester.ac.uk
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Goodbye from Alison Mark, EPS Editor for Incite

While there is no formal procedure for post-
docs to gain teaching experience in lectures, 
opportunities do exist within EPS. 

One example, which is open to post-docs from all 
Faculties, is the set of Sustainable Development 
modules delivered by the Manchester Enterprise 
Centre. Research staff are used as facilitators, to help 
small groups of undergraduate and MSc students 
complete a series of projects. The technique used 
is problem based learning and the research staff 
facilitators receive training and experience with this 
technique throughout the delivery of the modules.  
The program is run once a year. Interested post-docs 
can get more information at:  
www.researchsupport.eps.manchester.ac.uk/
theword/?p=3168

Training in teaching is also available through the 
EPS Researcher Development course, “Teaching for 
Researchers”. This is a course for early-career research 
staff, in which they can learn about a variety of 
teaching methods used in the University. Researchers 
learn from experienced teachers and through reading 
and discussion. Reflection and short pieces of 
considered writing are expected. More information 
about this course can be found at:  
www.graduateeducation.eps.manchester.ac.uk/
resdev/events/teaching.html

Teaching opportunities can arise when departments 
offer special short courses to post-graduate students. 
These tend to be organized on an ad-hoc basis and 
delivered in addition to regular undergraduate lectures, 
meaning lecturers cannot always find time to teach 
them. In one recent example, a short course was 
arranged to teach the theory of electron microscopy to 
post-graduate students who would need the technique 
in their research. The course was primarily taught 
by research staff experienced in the technique, who 
volunteered their time. These types of opportunities 
will be found by ‘keeping your ears to the ground’ in 
your department and letting it be known that you are 
interested in gaining teaching experience.

Finally, given all the demands on lecturers’ time it is 
always worth asking those who teach courses you are 
comfortable with if they need a little help. You may 
find they are happy to offload a lecture or two, which 
you can use to gain valuable experience.

Although this course is organised by EPS, other short 
teaching courses do exist for other Faculties – contact 
your Faculty’s Researchers Development Team to find 
out what’s available to you.

In December I said good-bye to Incite and to The 
University of Manchester. My three-year post-doc 
position had come to an end. Being part of Incite 
contributed significantly to my enjoyment of my time at 
Manchester, because of the opportunities it gave me to 
learn about the University, to write and to meet people.

I joined Incite because I wanted to be part of a larger 
post-doc community than just that in my School. It was 

an excellent decision. I was given the opportunity to 
learn about the University on a much wider scope than 
available to your average post-doc. I was encouraged 
to write about what I had learned and so I was able 
to share the knowledge. I met many fantastic people 
who work at the University. Highlights for me were 
my interviews with Professors Rod Coombs and Matt 
Lambon-Ralph. Not only was it great to meet and talk 
with these professors but I discovered I really enjoy the 

whole interview process as well. Finally, and perhaps 
most importantly, I made friends, particularly with my 
fantastic fellow Incite editors. 

Moving on will be familiar to most post-docs and like, 
hopefully, most of us, I am looking forward to new 
opportunities and challenges, and new insights to write 
about. 

The University recognises the crucial 
contributions made by research 
staff in achieving the objectives 
of the institution’s strategic and 
research ambitions. The University 
is committed to providing first class 
development and career support 
to its researchers underpinned by 
adoption of the Principles of the 
Concordat to Support the Career 
Development of Researchers1 in full. 
This ambition is made explicit in 
the University’s recently published 
Research Strategy2.

In 2010, the Associate Vice President for Research, 
Professor Matt Lambon Ralph, assumed leadership 
of the newly formed Research Staff Development 
Working Group (RSDWG). The Group consists of a 
representative from: research staff (one from each 
Faculty); the Faculty Researcher Development Teams; 
the Careers Service; the Staff Training & Development 
Unit; HR; and the University’s Skills Development 
Coordinator. 

The responsibilities of the Group are to:

• Provide University-wide strategic and operational 
direction, including best practice guidelines 
written for key stakeholders, for implementing the 
Principles of the Concordat responses to the 2009 
CROS and the Concordat;

• Monitor implementation of the above;

• Champion the Concordat and the work of the 
Group, helping to raise University-wide awareness 
of the key issues referenced in the 2009 CROS 
Survey and the Concordat.

Its first task was to compile a formal response to 
Universities UK (UUK) who, in 2010, conducted 
a survey of HEI strategies for implementing the 
Concordat. The University’s survey reply cited many 
examples of good existing practice and policy 
embedded at the Institutional, Faculty and School 
level that align with the Principles of the Concordat. 
However, the survey, together with the 2009 CROS 
data from this University, identified areas where 
improvement was needed.

Before drafting a Concordat Implementation Plan, 
further work was undertaken and each Head of the 
twenty-four Schools at the University was asked to 
provide information of local practice in relation to 
each of the Principles of the Concordat.

Using data from the University’s response to the UUK 
survey, the 2009 CROS data and the responses from 
Head’s of Schools, a gap analysis was undertaken to 
identify what the University does well in relation to 
The Concordat Principles and where there was room 
for improvement. This analysis formed the basis for 
drafting the University’s Concordat Implementation 
Plan3. Working drafts underwent extensive University 
– wide consultation with key stakeholders before 
a final version was approved by the University’s 
senior HR Sub Committee. Specific Key Performance 
Indicators have been raised against each action in the 
Plan and monitoring of progress will be undertaken 
by the RSDWG, reporting to the University’s senior 
management.

1. www.researchconcordat.ac.uk
2. http://documents.manchester.ac.uk/display.aspx?DocID=9823%20
3. www.campus.manchester.ac.uk/researchoffice/resstaffdev/support

Securing independent research funding and 
gaining teaching experience are two of the 
biggest issues that researchers are seeking 
advice and guidance with. In accordance with 
the Principles of the Corcordat and through 
feedback from the CROS survey, the University 
are now supporting researchers in both areas. 

Here we outline the training and opportunities 
in place to aid researchers considering a future 
in teaching. We also highlight the experiences 
of recent Fellows in each Faculty and their varied 
paths to their current positions.

Sarah Mohammad-Qureshi

Q&A with Prof. Helen Gleeson
Helen Gleeson is a Professor of 
Physics and Astronomy at the 
University of Manchester. She 
was Head of School of Physics and 
Astronomy from 2008-2010 and was 
awarded an OBE in the Queen’s 
Birthday Honours List in 2009 for 
Services to Science.

Professor Gleeson held a workshop session and 
participated in a panel discussion at last year’s Research 
Staff Conference on the challenges facing research staff 
and how to overcome these challenges to develop your 
academic career. At the panel discussion, her insights 
into successfully building a research identity were 
interesting and highly relevant; therefore Incite asked 
her to tell us more about this.

Q1: What are some of your ‘top tips’ for 
researchers who are just starting to think about 
building their own identity and raising their 
profile? 

First of all, make sure that you take advantage of 
opportunities to be seen - volunteer to give talks or 
other presentations (e.g. posters) at conferences and 
make sure you present your work professionally. Be 
ready to ask relevant questions at conferences too. 
Think about volunteering to organise seminars for your 
group - this may result in return invitations and will 
certainly get you known more widely. It is important to 
try to build independence, but this is a difficult thing 

to do for many researchers who are funded on specific 
contracts. Talk to your PI about how you might go 
about this. Make sure that you build on your expertise, 
but try to develop it in slightly different directions. You 
will need to read the relevant literature and to listen 
broadly at conferences to enable you to come up with 
ideas and contributions to the research project you’re 
working on. Finally, try to take advantage of ways 
in which you can raise research funds. This might be 
through applying for travel bursaries, but could be 
by being a ‘named researcher’ on a grant that your 
PI submits (you would normally expect to write a 
significant part of the proposal to gain this), or writing 
your own Fellowship application. 

Q2: Are there stumbling blocks to look out for 
when beginning this journey, and do you have 
advice on avoiding them? 

The most difficult thing to manage in the transition to 
independent researcher is the fact that you will normally 
already be employed on a project working with your 
PI. You must of course fulfil all the responsibilities 
associated with your job. It is really important to 
communicate with your PI and to work with him/her 
towards more independence. Always give full credit 
to those you are working with who contribute to your 
work. One of the easiest ways to sour a relationship is 
to not give such credit! 

Q3: What kinds of support systems are in place (or 
could be created) for researchers who are at this 
stage in their development? 

Some of the most useful things that you can have in 
applying for funding are peer support fora where, for 
example, you can see successful applications, have the 
opportunity to get comments on your own proposals, 
etc. Having independent advice on presentations 
(especially if they are for a Fellowship interview) can 
be invaluable and can make the difference between 
standing out in a good way or a bad way! Sessions 
where you can hear and learn from people who have 
just made the transition are also helpful as they can 
provide their ‘top tips’ for gaining independence. 

Q4: What advice would you give those who 
worry that they might upset their supervisor or 
line manager as they start to develop their own 
research identity? 

Talk to them. If you find that this isn’t easy, talk to 
another experienced member of staff who can give 
you advice on how you might best approach your 
supervisor/line manager. Keep communicating with 
them throughout – as mentioned above, the easiest way 
to alienate people is to not give credit where it is due. 
Remember your first responsibility is to the job that is 
paying you and no line manager will be happy with you 
doing your own thing before you have fulfilled those 
obligations.

Helen Gleeson

Useful Resources
The University of Manchester
Careers
www.careers.manchester.ac.uk

IT training courses 
www.manchester.ac.uk/itservices/trainingcourses

John Rylands University Library 
www.library.manchester.ac.uk

Manchester Enterprise Centre 
www.msec.ac.uk

Manchester e-scholar 
www.escholar.manchester.ac.uk

Staff Training and Development Unit courses 
www.manchester.ac.uk/training

The University of Manchester  
Intellectual Property Limited
www.umip.com or 
www.manchester.ac.uk/ipresource

IT services  
www.itservices.manchester.ac.uk  
email: itservicedesk@manchester.ac.uk
tel: 0161 306 5544 

Counselling Service  
email: counsel.service@manchester.ac.uk
tel: 0161 275 2864

… and beyond
FindAPostDoc.com 
www.findapostdoc.com

Naturejobs 
www.naturejobs.com

New Scientist Jobs 
www.newscientistjobs.com

Research Councils UK 
www.rcuk.ac.uk

ResearchResearch 
www.researchresearch.com

Research Concordat  
www.researchconcordat.ac.uk

United Kingdom Research Office (UKRO) 
www.ukro.ac.uk

Vitae 
www.vitae.ac.uk
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Rachel Belk
NIHR Research Training 
Fellowship, MHS 
I am currently writing up my thesis at 
the end of a four-year part-time NIHR 
Research Training (Doctoral) Fellowship. 

My research is an investigation into how Deaf* 
people discuss the subjects of genetics, inheritance 
and related areas in British Sign Language (BSL). I 
have used qualitative methodologies (interpretative 
phenomenological analysis (IPA) and narrative analysis) 
to understand the reasons for their preferences in 
language use and what features of a visual-spatial 
language (one using vision, movement and three 
dimensions) influence the way concepts are expressed 
in this highly technical and fast-developing field. The 
aim is to make available good quality information 
resources in BSL and guidance for people who are 
developing information or translating into BSL.

A genetic counsellor by background, I trained in 
Manchester from 1994 on the first MSc in genetic 
counselling to be set up in the UK. This course runs 
within MHS and is still one of only two clinical Masters 
courses in the subject. Since training, I have worked 
predominantly in clinical roles within the NHS, seeing 
individuals and families with, or with the chance 
of inheriting, a range of conditions including cystic 
fibrosis, Huntington’s disease and breast cancer. In 
2003, I began a new job within the Clinical Genetics 
Department in St Mary’s Hospital. 

With excellent support from several people, most 
crucially my consultant geneticist colleague and another 
senior research colleague with wide experience of 
research with d/Deaf people (who became my co-
supervisors), we started to develop and jointly write 
fellowship funding applications. I was privileged to have 
their support in developing work that I really wanted 
to do. Understanding the wider funding landscape was 
a new experience for me, despite a few small funding 

applications previously. It is easy to forget now that 
I had no idea at the start that PhD funding could be 
applied for by senior researchers as studentships or 
by an individual working with senior colleagues as 
fellowship applications with their significantly more 
generous salary and resource support. I learnt what 
was available mostly from word of mouth and my two 
mentors, but I think there is a place for an easy to use 
website for those entering research that explains the 
basics of postgraduate funding and signposts further 
detailed information. The development of the research 
plan was incredibly stimulating and exciting, though 
challenging, given I had not written applications or 
academic work at that level previously.

We applied to two other sources unsuccessfully before I 
gained an interview with the NIHR Trainee Coordinating 
Centre in Leeds. In hindsight, these failed applications 
were excellent trial runs that led to improvements. 
Thinking beyond the end of the project to articulate its 
impact on the NHS and further research was, I believe, 
one key to the application’s success. I would encourage 
anyone applying for fellowship funding from NIHR, 
MRC, ESRC or Wellcome to find successful holders 
locally and pick their brains. I was given this advice, met 
several fellowship holders and was given invaluable 
tips such as Googling everyone on the interview panel 
beforehand, having a mock interview and thinking 
‘person, place, people and project’ – all four parts 
needed to strengthen your application. To these I would 
add the need to look at yourself hard and decide on 
your weaknesses (in your project and as a researcher) so 
you are prepared to answer at interview how you plan 
to address these. My mock was a disaster, but it did the 
job as I could not have felt better prepared by the time I 
faced my ten interviewers.

The highlights of the last four years are numerous. 
The multidisciplinary nature of my research means 
as well as being part of a small, but dynamic and 
growing research group, Social Research with Deaf 
People (SORD), I am also part of the Genetic Medicine 
Department and part of Nowgen, a Centre for Genetics 

in Healthcare, with all the different perspectives and 
influences that gives me and that I can contribute to. 
I have become significantly more fluent in BSL, which 
is a joy in itself as well as essential to my research. 
I have learnt much about IT systems and learnt the 
use of several qualitative methodologies, understood 
some philosophical perspectives for the first time and, 
most importantly perhaps, am learning to think like a 
researcher. That is not to say it has been easy – I have 
gone through (and am still experiencing!) the emotional 
swings that all PhD students allegedly have and have a 
new appreciation for the comic strip ‘Piled Higher and 
Deeper’.

There is already a strong research ethos within the 
discipline of genetic counselling and in the longer 
term, I aim to try and combine clinical work with 
service-related research. I chose the NIHR option of 
four years part-time because it allowed me to continue 
with some clinical work, the combination of which 
I think is synergistic. However, balancing these and 
other commitments (occasional teaching, reviewing, 
collaboration and writing) continues to challenge me 
and, despite my planned timetable to submit within the 
four years of the Fellowship, I have slipped beyond this 
and in doing so, have set myself a greater hurdle now I 
have increased work commitments external to the PhD 
research.

I would recommend doctoral studies and applying for 
a fellowship to anyone, but would caution the need to 
really love your topic – though perhaps not too much as 
getting too immersed amongst the fascinating trees and 
sometimes losing sight of the wood is part of what has 
made my four years pass in the blink of an eye! Also 
crucial, in as much as you can influence it, is to have 
people around you (ideally including your supervisors!) 
that you can really rely on. I think one of the core 
motives that really stimulates me about research is that 
of being able to provide this same support to others as 
you move on.

The number of researchers in UK Higher Education 
has increased enormously over the last decade as 
has the jump from an early career research job to 
a potentially more permanent academic role. For 
a researcher, a teaching-only job can be a career 
killer, taking you away from doing research and 
writing papers, while moving from one fixed-term 
research project to the next often gives you little 
opportunity to develop your teaching skills and be 
considered for a more permanent academic job. 

How can we gain more teaching experience on a 
research only contract? How can we get recognition 
for the limited teaching some of us do? Developing 
our teaching skills is part of the skills development 
programmes specified by ‘The Concordat to Support 
the Career Development of Researchers’ (which sets 
out the expectations and responsibilities of researchers, 
their managers, employers and funders) and yet the 
opportunities to develop and refresh our teaching 
skills are often limited. The University of Manchester 
Research Staff Association raised this issue with 

researchers and many expressed an interest in teaching 
and frustration about limited opportunities. Some 
contract researchers have gained teaching experience 
by acting as a guest lecturer on a university course. 
Other sources of teaching can be found by running 
computer or lab-based practicals, giving seminars, 
marking students work or by supervising a student. The 
feedback we received from research staff highlighted 
that across the University, Faculty guidelines vary as do 
opportunities and access to teaching. 

At the University of Manchester, a pilot teaching course 
for researchers run by the Faculty of Engineering and 
Physical Sciences offers a glimpse of what is possible. 
It consists of a teaching course of 2 hours a week 
for 8 weeks which can also provide the participants 
with teaching opportunities. The completion of this 
course can support an individual’s application for the 
Higher Education Academy (HEA) Associate Fellowship. 
Other Faculties offer courses about specific issues 
related to teaching but have not so far offered such 
a comprehensive course to research staff, in part 

perhaps because they are not able to provide enough 
teaching placements for their research staff. A change 
in university policies and attitudes towards fixed-term 
researchers and their contribution to teaching could be 
beneficial for students and staff alike. Such a change 
may lead to improvements in the quality of teaching at 
the university by allowing students to learn first hand 
about how high quality research is conducted, while 
offering contract researchers the opportunity to gain 
important teaching experience that allows their careers 
to develop. 

The University of Manchester’s Research Staff 
Association (RSA) is run by researchers across all 
Faculties at the University of Manchester. We have 
regular socials for researchers and informal meetings 
to which we invite speakers to talk about issues of 
interest to research staff. For more information, see our 
website: www.manchester.ac.uk/rsa, or email 
rsa@manchester.ac.uk to be included in the RSA 
listserv.

incite@manchester.ac.ukincite@manchester.ac.uk incite@manchester.ac.uk

FLS Mentored Tutoring Scheme

By Necla Acik-Toprak and Sarah King-Hele, The University of Manchester Research Staff Association

Rachel Belk 

Starting out on the road to research independence can be daunting. The process of securing an independent research fellowship 
to fund your own research can at times feel overwhelming, but it can be a worthwhile effort. We asked one Fellow from each 
Faculty about their experiences of the fellowship process and what advice they would give researchers considering a similar 
career path. Despite their varied backgrounds and research interests, each Fellow demonstrates how important it is to research 
funding bodies, take on as much advice and criticism on your application and, crucially, to have confidence in your ideas!

* Deaf with a capital ‘D’ is a common convention used to signify people who are part of the Deaf community. Deaf people see the cultural and linguistic implications of their deafness as the central issue rather than the audiological lack of hearing, 
which is signified by ‘deaf’ with a lower case ‘d’. Deaf people in Great Britain who were born deaf often use British Sign Language (BSL) as their first or preferred language, regardless of whether they also use written or spoken English.

Pawel Paszek
BBSRC David Phillips Fellow 
in the Immunology Research 
Group, FLS 
I am using interdisciplinary systems 
biology approaches to understand how  
a set of molecular networks orchestrates  
inflammatory signalling in cells and tissues. This is 
important for a better understanding of how our 
immune system is regulated in healthy and disease 
states.I applied for a fellowship to become an 
independent scientist, pursue my own ideas and have 
the opportunity to establish a research group. The 
fellowship (in contrary to a teaching-heavy lectureship) 
allowed me to fully concentrate on the research project. 
It also provided a focus on developing the skills to run 
an experimental lab, which is key for a person like me 
who has a theoretical background.

To some extent starting an independent research 
group is both about timing and being ready to develop 
new research ideas. The timing is important because 
there is usually only a window of time when one is 
eligible to apply (for example between 3 and 6 years 

of postdoctoral experience). I found which fellowships 
were available and relevant to my work through 
colleagues, seminars organized by funding committees 
and directly through the websites of funding bodies. 

I received an enormous amount of support with my 
application, both at my home and host universities. 
The help of my post-doctoral supervisor was 
instrumental.I’ve also tried to involve as many other 
people as possible. These included Fellows who just 
went through a similar process, academics (including 
those sitting on scientific panels) and other colleagues. 
It was really essential to receive feedback on different 
research ideas and discuss how to improve the 
proposal. In addition, I had several mock interviews with 
senior academic staff in FLS. These were very intense, 
but prepared me for rigorous examination and raised 
my confidence before the real thing.

I proposed a project that seemed interesting and 
exiting to me. At the end of the day I was able 
convince the referees and the interview panel that it 
was an interesting and worthwhile project. Sometimes 
confidence and enthusiasm for the project could make 
the all-important difference. Of course, a good proposal 
should address an important problem, and have a 

coherent plan with appropriate set of approaches and 
expertise to solve it. There is also some element of 
tailoring the proposal to a specific funding organization, 
since each have slightly different research priorities. 

The application process takes almost a year. I applied 
in the autumn, had my interviews in May and June 
with the results in early summer. The whole experience 
was like a roller coaster ride: from an initial excitement 
of drafting the proposal, through the anxious waiting 
to be shortlisted, the ups-and-downs of interview 
preparation and very nervous anticipation of the final 
outcome. Luckily I was successful with one of my 
applications. 

I see securing my fellowship an important stepping 
stone to a lectureship position. Applying for fellowships 
can be a long and frustrating process. I submitted 
four applications before eventually being successful. 
However, getting a research fellowship is a real career 
step change, so at the end of the day it is well worth 
the effort. My advice would be to pursue the big 
questions and stay positive throughout the whole 
application process. 

Pawel Paszek 
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Japhy Wilson 
Hallsworth Research Fellow, 
Humanities 
I am currently a Hallsworth Research 
Fellow, based in Geography. The 
Hallsworth Fellowship is a three-year 
post-doctoral fellowship that provides  
early career academics with the opportunity to advance 
their research and publication profile without the 
heavy teaching loads often demanded of post-doctoral 
lecturers. There is no specific requirement to teach as 
part of the Fellowship, although there is no shortage 
of opportunities to do so if you wish! In terms of 
public engagement, once a year the Hallsworth Fellows 
present their work at a poster session, and I have been 
asked to give talks advising prospective applicants about 
the Fellowship. 

I completed my PhD two years ago and was a Teaching 
Fellow for two years in Politics here at Manchester. The 
experience of teaching was good for my CV, and was 
very welcome after three years of intense work on my 
PhD. Having said that, after two years of equally intense 
teaching I am very happy to have the opportunity to 
return to my own research!

The Hallsworth Fellowship really is a wonderful 
opportunity for early career academics in terms of the 
time and the independence that it affords you. The 
Fellowship is based on your own research proposal, 
and within the Fellowship you are free to pursue this 
in the manner that you wish. For me, this is ideal, as 
my research has moved on significantly from the focus 
of my PhD, and I needed the space of a fellowship of 
this kind to be able to make the transition. I had been 
teaching very intensively for two years and felt that the 

Fellowship was vital for the development of my research 
interests and for my future employability, in terms of 
generating an adequate list of publications – particularly 
with permanent positions as scarce and competitive as 
they are at present. Also, post-doctoral fellowships like 
the Hallsworth are only open to early career researchers 
who have recently completed their PhDs, so I needed 
to take the opportunity while it was still there. I found 
out about the Hallsworth through being based at 
Manchester. But I also found out about several others 
through www.jobs.ac.uk. 

I had a lot of support from colleagues in Politics and 
Geography. Several successful applicants sent me their 
proposals, which was very useful. Then more senior 
members of staff, including my PhD supervisors, looked 
over drafts of my proposal and gave constructive 
criticism. The proposal for the Hallsworth is only 2,000 
words long, so it’s vitally important to take your time 
over it, go through plenty of drafts, and get it right. 
Don’t try to rush it off in the last few days! 

I was perhaps slightly over obsessive with my proposal! 
The deadline on this occasion was in March, and I think 
I began working on it in December. This was necessary 
in my case because I was embarking on a new area of 
research that required a lot of additional background 
reading compared to something that builds more 
directly on previous work. Also my teaching load meant 
that I could devote very little time to the proposal each 
week. But it is worth giving yourself plenty of time, 
especially if you want others to help with the proposal 
– giving them time to read drafts and respond etc. I did 
enjoy the proposal, perhaps because it was a new area 
of research that I was enthusiastic about. I had that 
‘voyage of discovery’ feeling that I probably hadn’t had 
since the early stages of my PhD!

I was told that the Hallsworth committee wanted to see 
projects that both build upon and move beyond the 
PhD. They want you to have a clear sense of continuity, 
but they don’t want you to use the three years just 
repeating your PhD research. For me, there was a 
complete empirical shift and a fairly dramatic theoretical 
reorientation, with the continuity coming through the 
development of one specific theme that had emerged 
from the PhD. It is important to emphasise the potential 
‘impact’ of your research, and it also helps to make the 
proposal as interesting as possible for the non-expert 
reader, given that most of the Hallsworth committee 
will not be specialists in your field. 

I’ve only just begun the Fellowship, so for the time 
being I’m taking it as it comes. Later on I will start to 
keep an eye out for opportunities, and will perhaps 
consider a collaborative research grant building on 
connections that this research is helping to establish 
and develop. I’d be very happy with either a lectureship 
or a further research position to be honest – I’m open 
to offers!

I think the most important thing is to do exactly 
what it is that you feel passionate about, as long as 
you can tell a plausible story that connects it to your 
previous research. I’m really enjoying the early stages 
of this Fellowship, and that is due to having focused 
my proposal on the subject that really caught my 
imagination. That might sound obvious, but I think it’s 
really important. Also take your time over the proposal 
itself, and draw on the advice and experience of others 
as much as possible. 

Japhy Wilson 

Louise Natrajan 
EPSRC Career Acceleration 
Fellowship, EPS 
So far, I’m really enjoying my fellowship; 
I spend most of my time doing research 
and looking after my research group, 
although it is increasingly difficult to find  
time to spend in the lab. We are primarily synthetic 
chemists who make metal containing compounds and 
study their emission properties. I try to make time to 
play with our new machines (purchased with help from 
my fellowship), which is the part I enjoy the most and 
what a fellowship is all about. At first, I found it very 
overwhelming, and wasn’t sure what was expected 
from me, but talking to colleagues helped to change 
that. Everyone has been very supportive so far. 

I have a few teaching responsibilities; a reduced tutorial 
load that involves one tutorial a week, a few workshops 
a month and one lecture course to 4th years each year. 
The lecture course is on a topic closely related to my 
research, so it is fun to teach. 

I also co-run a 3rd year undergraduate research group 
project, which is based on my research and takes up 
about two hours a week in term time. I also have two 
4th year project students who are in the lab full time, 
but now my students mostly look after them. I am not 
obliged to do public engagement, but have got involved 
this year; we did the Jodrell Bank science fair over the 
summer and the Manchester Science Spectacular. Both 
were actually great fun, especially for my students. 
In total with planning and preparation, this took four 
days of my time. I also run one strand of the School of 
Chemistry external seminar programme; typically, I look 
after and entertain a speaker once every few weeks on 
a Wednesday. This is quite time consuming, but worth 
it, getting myself known, meeting new people and 
establishing a few collaborations.

I decided to apply for a fellowship as I had done 4 years 
postdoc already, so I saw it as my last chance to stay 
in academia. I wasn’t so sure an academic career was 
right for me (more lack of confidence than anything), 
but I wanted to continue with research and do my own 

things, which excited me, and weren’t possible in a post 
doc position. In my field, more than five years post doc 
is often seen as a failure to become an academic and 
it becomes increasingly harder to find a job in industry, 
so I thought I might as well apply, though I didn’t think 
I’d get one! I did have a back up job lined up abroad, 
which helped to alleviate the stress!

I found out about which fellowships were available 
by talking to my boss at the time, and to the School 
Research Administrator and by looking on the internet. 
I got a lot of support from my supervisor; actually, he 
convinced me to apply. I also received support and 
help from other academics in the department. My 
friends were very supportive and cheered me up when 
confidence was low. The call came out in August and 
I was awarded the fellowship the following June, so it 
took just over 10 months. The writing process wasn’t 
particularly enjoyable; to be honest, I find it hard to 
write and it was very difficult as it was the first time I’d 
written a proposal. However, it was satisfying to see 
it come together from nothing and I enjoyed creating 
ideas. Many of the finer details came along as I wrote it. 
I was very anxious and stressed throughout the writing 
process as there is a lot of pressure to do well, and not 
just from other people.

I proposed work that was very exciting for me, and 
something I had wanted to do for several years prior to 
my fellowship; this was actually an up and coming area. 
I wouldn’t get the money for it now as the field has 
advanced a little, but timing is important. It has to be 
genuinely interesting otherwise it won’t come across as 
well in the application and why would you want to do 
it? However, these days, we are pushed to do research 
that is in strategic priority areas, so this makes it a little 
harder, but my advice would be to think laterally and 
put a new spin on something you really want to do, 
and to seek lots of advice.

I definitely see my fellowship as a lead into a 
lectureship. I had a lectureship interview in year two 
of my fellowship that went really well, although I 
didn’t get the job. However, having the fellowship is 
very attractive to potential employers and having real 
experience of an academic environment means you 

can develop more ideas regarding both research and 
teaching. This means you can actually give informed 
answers in the interview and all the work isn’t just 
proposed work, which helps enormously. This is in stark 
contrast to the lectureship interviews I had when I was 
a postdoc, which were very daunting and difficult. I 
have now been offered a lectureship position at the end 
of my fellowship.

For anyone contemplating applying, don’t think ‘I’m 
not good enough’ or ‘I have no decent ideas’ or 
compare yourself too much to other people. Everyone is 
individual, has a unique background and has different 
ideas. Be excited about what you do and that will come 
across in the application. Fellowships are becoming 
more and more common these days; some of the 
application is luck, but you’ve got this far, so why not 
give it a go, there’s nothing really to lose. If you aren’t 
successful first time around, develop your ideas further; 
getting something like this down on paper for the 
first time is probably the hardest bit, and you can only 
improve on it. Remember the ideas don’t have to be 
completely new, use your research experiences, blend 
them together to create something new or approach 
a different challenge from a new angle, which only 
you can do. Something that helped me was going on 
a mock panel interview day. It was insightful to see 
the process from the other side. Also, a good tip is to 
try and get invited talks abroad or in other research 
groups, even if it’s just participating in a group meeting, 
or going back to visit a group you worked in previously. 
There’s no shame in suggesting this yourself. Along 
similar lines, offer to do tutorials, workshops, chair 
internal or group seminars/talks. All these kind of things 
make you stand out from the crowd and show you are 
already taking steps to become independent. Go for it!!

Louise Natrajan 

FLS provides the opportunity to gain mentored teaching experience of undergraduate students to researchers. This is a highly competitive scheme but does 
enable the participants to gain teaching credits. The scheme works by matching research staff looking to gain teaching experience with experienced members 
of academic teaching staff who are taking (usually 2nd or final year) undergraduate tutorials. Each year there are more research staff looking to gain experience 
than there are places, every effort is made to place as many people as possible. Here two of the participants of the scheme share their experiences.

Chris Kershaw
Current participant in the 
Mentored Teaching Scheme 
(FLS)
Currently I’m employed as a postdoctoral 
research associate in the Faculty of 
Life Sciences where I’ve been working for the past 
six years. I decided that it would be useful to gain 
some teaching experience after seeing the Mentored 
Teaching Experience Scheme advertised and, at the 
start of the 2010-2011 academic year,  

I joined Liz Sheffield in one of her second year Biology 
undergraduate tutorial groups. Whilst these tutorials 
took me away from the lab for an hour or so a week, 
I feel that the experience gained was invaluable, so 
much so I am now with Liz for a second year helping 
with a first year Biology/Plant Sciences undergraduate 
tutorial group.

I am glad that my first foray into teaching wasn’t 
a solo effort as I had excellent support from Liz 
with regular feedback on my teaching style and 
technique. This year the department are offering 
a training package associated with the mentored 

teaching experience focussing on teaching principles, 
so far these workshops have been useful. I now aim 
to base an application to become an Associate Fellow 
of the Higher Education Authority on the experience 
I’ve accrued during the Mentored Teaching Scheme 
and the knowledge I have gained from the seminars 
I’ve attended. Although I don’t think that my newly 
formed teaching skills alone will enable me to attain a 
permanent research position, I do feel that they may 
set me apart from other applicants and I’m glad I’ve 
been a part of the scheme as I’ve enjoyed my time 
teaching.

Chris Kershaw

Clare Guilding
Past participant of the 
Mentored Teaching Scheme 
(FLS)
I am currently a Teaching Fellow 
(student support) based in The School 
of Medical Sciences Education Development at 
Newcastle University. I teach on the MBBS Medical 
degree program, I also have a role in student support. 
My experience of teaching previous to this was whilst 
doing my PhD at Edinburgh I jointly designed and 
ran a 3rd year physiology practical. I did practical 
demonstrating throughout my PhD. 

In all positions (PhD, 2yrs postdoc Glasgow, 6 in 
Manchester) I’ve supervised students, which has 
involved less well defined teaching activities such as 
involvement in the planning and execution of their 
experiments, teaching of experimental techniques 
and coaching in statistical analysis, report and 
thesis writing. At Manchester I took a couple of my 
supervisor’s lectures. I volunteered in workshops 
for PhD students tackling issues like ‘How to Write 
a Paper’ and ‘Preparation of Poster Presentations’. I 
acted as a demonstrator on an 11-day field course to 
South Africa for first year neuroscience, zoology and 
psychology students.

During my last Post-doc position, I was starting to be 
fairly proactive about watching out for opportunities 
to gain teaching experience. I also did the Researchers 
into Management course which is accredited by 

the Institute of Leadership and Management. The 
communication and leadership components of this 
course are extremely pertinent for careers in teaching. 
In a discussion with the Degree Program Director (who 
was part of my interview panel) it is clear that some 
teaching experience is required for this type of post – if 
you haven’t sought out some experience of teaching 
how will you know you want to or can do it? 

There are a range of factors that they are looking for 
as part of your interview and an important one is how 
you deliver a lecture, experience is important when 
short listing. It is good to try to get a range of different 
teaching styles – lectures, tutorials etc. Personally I 
think the Mentored Teaching Scheme, because it 
was a substantial undertaking and gave me insight 
into a different teaching methodology, contributed 
to me getting this job. It also contributed to my own 
confidence in considering teaching as a career path 
as something I could do and did want to do. The 
other thing which I think helped me get the job was 
seeing Sarah Ashworth who went through my CV 
and covering letter before I sent it off and had some 
excellent suggestions for changes of emphasis.

The Mentored Teaching Scheme was fantastic chance 
to experience a significant amount of teaching. Never 
having experienced tutoring sessions before (we didn’t 
have them when I was a student due to the smaller 
class sizes), I didn’t know what they entailed. Being 
paired with an experienced tutor provided valuable 
insights into managing small group sessions. He 
tutored me on aspects of group dynamics, talked me 
through the level the students were at (which is often 

hard to judge for new teachers), the different exams 
they were preparing for and the role of a tutorial 
in facilitating learning and preparation for exams. I 
shadowed him for the first term, and in the second ran 
a couple of sessions myself and some jointly with him. 
I strongly support the decision to continue to offer the 
opportunity for mentored tutoring for another year. I 
also feel if it is advertised more widely among lecturers, 
then more places may be offered on it.

I can only really advise about applying for teaching 
fellowships rather than research based lectureships 
as they are quite different. On the teaching front, 
try to get a wide as range as possible of different 
teaching styles – from single student supervision, 
small group seminars to taking large group lectures. 
Experience of assessment is a big plus. Try to broaden 
your scope by taking on more pastoral type roles 
where possible – maybe by doing a mentoring type 
course. In an interview for a teaching post, target 
the lecture to the standard of the students you will 
be teaching. This will be aimed at a much lower 
level of background knowledge than conference 
type presentations. As well as evidence of teaching 
experience they are also looking for evidence of admin 
and engagement activities. Try to chair meetings (there 
are postgrad seminar series that postdocs can chair), 
help organisation of conferences, sit on interview 
panels where possible. The University provides many 
opportunities for engagement type activities. Join 
STEM net, look into Beacon activities or participate 
in Manchester Science festival. Even helping run one 
session will enhance your CV.

Clare Guilding


