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The question of affiliation, and more specifically 
of access to the University’s e-infrastructures 
during transition periods between grants and 
research employment contracts, has been one 
of the hottest topics addressed by the RSA in 
the past academic year. 

Currently there is only very limited access 
to email accounts after the termination of a 
researcher’s employment contract (typically one 
month, depending on the employment status), 
and there is no access to e-resources. However 
retention of email and e-resource access during 
the “between contracts” period is more crucial 
than ever as unemployed researchers prepare 
for interviews, finalise manuscripts from their 
work, and maintain contact with the research 
and teaching community. 

To explore the possibilities for changing this 
unsatisfactory state of affairs, the RSA set up 
a dedicated working group, which includes 
11 researchers from all four Faculties. Its first 
steps were to research the issue further and 
design a pilot project looking in particular to 
develop	a	solution	for	extending	access	to	
e-infrastructures	beyond	the	termination	
of	research	employment	contracts. 
The proposal was submitted to the 2012 
competition for the Researcher Led Initiative 
Fund (Researcher Development), and was 
successful. 

As this sort of activity has not been done 
before in the University, the path to approach 
a workable scheme to enable this access was 
unknown. Together with the University’s HR 
departments, IT services and the Main Library, 

the RSA working group explored the technical 
mechanisms for facilitating such access. A 
pilot scheme, sponsored by the Associate 
Vice-President for Research, Professor Matt 
Lambon Ralph is now ready to commence. 
The trial will be effective	for	all	research	
staff	leaving	the	University	between	the	
end	of	December	2012	and	mid-May	2013	
(inclusive). This means that people leaving 
the University during that period will be able to 
continue accessing: 

•	 their	University	Outlook	account	
(including	inbox,	outbox,	contacts	and	
calendar)	

•	 their	“@manchester.ac.uk”	email	address

•	 other	electronic	resources.	

Continued on page 2…

This issue focuses on providing updates on 
developments that affect research staff, including 
the recent Researcher Led Initiatives. We have 
important and helpful details on contracts and 
inform you on how you can contribute to your 
research community through Research Staff 
Representatives and Ambassadors.

As always, we meet inspiring researchers within 
the Faculties and also welcome two new editors 
to our team. We hope you find this issue an 
enjoyable, informative read.

Kate Meade, EPS

In May last year, the University held the Researcher Led Initiative 
Competition, which aimed to support research staff in initiating and 
developing an opportunity that supported the personal and professional 
development of their fellow researchers. Here, we catch up with the two 
winning initiatives, the first ever Manchester Mini Sandpit (page 2) and 
the ground-breaking extension of e-infrastructures within the University, 
as introduced here by Isabelle Darmon, Erin Baggaley and Kassandra 
Papadopoulou from the Research Staff Association (RSA). 

Researchers hard at work during the Manchester Mini Sandpit
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How	will	this	operate?

One month before research staff leave the University, 
they receive a letter from HR. Research staff leaving 
between December 2012 and mid-May 2013, will 
receive a second letter in the envelope, signed by the 
Associate Vice President for Research and the RSA, 
explaining what the pilot is about and providing an 
email address (within IT) to contact to register to 
take part in the scheme. Upon receiving the email 
request IT will organise the continuation of access to 
email and e-resources. After 6 weeks, participants 
in the pilot will be asked whether they still require 
this service: for example, if they have started a new 
research position in either academia or industry, there 
is no need for the service to be continued. If there is 
such a need, the service will be continued for another 
6 weeks. After these first 3 months, only email access 
will be maintained (until the pilot ends).

Since this is only a pilot, the evaluation of the take up 
and effects of the scheme will be essential	for	its	
future	continuation. All participants will therefore 
be sent a link to the feedback survey at the end of 
their time in the pilot, the results of which will be 
reported in a future Incite issue. An assessment of the 
cost and other implications will also be carried out.

The view of the RSA is that this initiative will 
contribute to mitigating the negative effects of 
the instability of fixed term employment contracts 
for researchers, a goal which is in line with the 
“Concordat Agreement to Support the Career 
Development of Researchers”1 signed by the 
University in 2008. The RSA considers this pilot 
initiative as one component of a broader issue, that 
of affiliation during periods of transition, for which 
the association is keen to foster discussion not only 
in The University of Manchester but in the wider UK 

academic community. Therefore the initiative has 
already been presented at the national Researcher 
Conference organised by Vitae in Edinburgh at the 
beginning of November, which raised interest from 
other institutions in the UK and abroad. Once the 
pilot is complete, and depending on the outcomes, 
the RSA will seek to form a working group at the 
UK level, together with other RSAs, to promote 
such initiatives more widely as well as to reflect on 
the conditions and possibilities for a more systemic 
approach to employment transitions.
1 www.vitae.ac.uk/concordat

Researchers Play in the First Ever Manchester Mini Sandpit

Extended	access	to	University	e-infrastructures		
beyond	the	end	of	research	contracts
An	initiative	of	the	Research	Staff	Association	supported	by		
The	University	of	Manchester
By Isabelle Darmon, Erin Baggaley and Kassandra Papadopoulou

On the 5 November, researchers from across the 
four faculties came together to play in the first ever 
Manchester Mini Sandpit. Aimed at research staff, the 
training event was designed to provide insight and 
experience of the skills involved in the ever-popular 
Sandpit workshops. The event was the result of a 
joint proposal by the Research Staff Association1 and 
Incite and was one of the winners of the recently held 
Researcher Led Initiative Competition.

Sandpits bring together researchers from a wide 
spectrum of disciplines and are used by Research 
Councils to facilitate innovative thinking and effective 
multidisciplinary collaboration as teams work together 
to compete for funding. The subject of choice 
was main issues affecting Greater Manchester, as 
presented by Jessica Bowles (Head of City Policy, 
Manchester City Council). 

The topic was specifically selected to raise awareness 
of social responsibility and generate ideas for ways to 
improve the City of Manchester and make it one of 
the top cities in the world. The subject also aimed to 
highlight how researchers’ expertise can be applied to 
and have a direct impact on real world problems. 

Attendees benefited from guidance on grant writing 
by Professor Terry Brown (FLS) and insight into 
sandpit events by Dr Herve Boutin (MHS) and Dr Paul 
Chan (EPS). Self-confessed sandpit junkie Dr Chan 
proved his enthusiasm for Sandpits by joining in the 
afternoon group activity!

In imitation of real Sandpit events, individual research 
staff members networked and communicated 
their ideas and research backgrounds during 
the Real World Café session before forming into 
multidisciplinary groups. Before beginning work on 
their chosen issue, Dr Gemma Muckle and Dr Lynn 
Clark provided guidance on thinking creatively and 
constructively together. Teams worked enthusiastically 
to a tight afternoon deadline on topics such as youth 
unemployment, making the city safer, improving 
children’s lives and the regeneration of poorer areas. 
Teams formed structured, inter-disciplinary proposals 
which were presented to a panel of judges. The 
winning proposal was “Manchester Clean and Green” 
which addressed several issues highlighted during 
the day including transport and air quality. The team 
included our very own departing editor, Gina Cavan.

The event received positive feedback, with 
participants encouraged to pursue future Sandpit 
events and citing the tips on grant writing, creative 
thinking and sandpits themselves particularly helpful. 
Attendees also appreciated the multidisciplinary 
aspect of the event as it provided essential experience 
of communicating across disciplinary boundaries. 

In line with the aim of the Researcher Led Initiative, 
the Mini Sandpit aimed to inspire and influence the 
development of research staff at the University by 
removing researchers from their immediate research 
environment and providing a ‘taster’ of the skills 
necessary to generate and develop innovative, 
interdisciplinary proposals. The Researcher Led 
Initiative competition will be held again in March 
2013 and further details of the successful proposals 
can be found online2. EPS still has funds available 
so if you are interested and are a researcher in EPS 
please find details online3 or contact the EPS Research 
Development Office.  
1 www.manchester.ac.uk/rsa 
2 www.21centuryresearcher.manchester.ac.uk/

competition
3 www.researchsupport.eps.manchester.ac.uk/

funding/researcher_initiatives_fund

Continued from page 1

CROS: An Update
The	Careers in Research Online Survey, run by Vitae 
(www.vitae.ac.uk), forms an important part of the 
Concordat to support and enhance the professional 
development of research staff, which The University 
of Manchester is committed to. 

The survey has several purposes including an 
assessment of the current level of support researchers 
receive in regards to their career development, as well 
as identifying areas that require improvement. 

A period of consultation on how to improve and 
update the survey itself ended on 15 October 2012 
(e.g. to identify any questions that were less relevant, 
other issues that should be taken into account, etc.). 
A large of amount of feedback was received from 
research staff across the university, and this has now 
been collated and fed back to Vitae.

The next survey (informed by the feedback Vitae have 
received) is due to take place between March and 
May 2013.

Winning team: ‘Manchester Clean and Green’

RSA team members responsible for the 
extended e-infrastructure access initiative

www.researchsupport.eps.manchester.ac.uk/funding/researcher_initiatives_fund
www.21centuryresearcher.manchester.ac.uk/competition
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Who	are	they?
They are research staff like you who have been 
appointed to represent your views and keep you 
informed of important training and development 
opportunities. There is at least one Ambassador/
Representative from each school (EPS and MHS) or 
research groupings (FLS). 

What	do	they	do?
They are a point of contact within your immediate 
research environment acting as a two way conduit 
of information between the research staff and the 
Research Development Offices. As the Ambassador/
Representative is a research staff peer, you should 
feel able to express your views frankly and honestly. 
You can approach them to discuss issues and provide 
opinions on training courses or recent developments, 
all of which they then feed back into the Research 
Development Offices. Conversely, they can also keep 
you appraised on training events, opportunities and 
inform you on developments that have occurred 
in direct response from research staff feedback. 
They also work with academics. In FLS, Dr Kathy 
Hentges provides an academic viewpoint and has 
been instrumental in setting up research focused 
training sessions1. Dr Darren Graham has recently 
been appointed as the EPS Early Career Research 
Champion. An interview with Dr Graham can be 
found below. 

How	do	they	fit	in	with	the	University	
Research	Strategy?
One of the main elements of the strategy is an 
investment in the development of excellent research 
staff. An essential part of this is to ensure that early 
career researchers are sufficiently supported in their 
training and career progression. Ambassadors/
Representatives attend joint meetings with their 
respective Research Development Officers every 
1-3 months, discussing issues directly affecting 
research staff. This is then fed into the quarterly 
meetings of the University Research Office via either 
a Representative/Ambassador or the appropriate 
Research Development Officer who is loaded with 
opinions from their research community. Therefore, 
they are a mechanism whereby training events and 
developments can be highlighted to staff and any 
feedback (constructive or otherwise!) can be fed into 
the Research Office. 

How	can	I	contribute?
Firstly, you can contact your local Ambassador/
Representative with any points that you would like to 
highlight or discuss. This may range from feedback 
or ideas on training events to a need for clarification 
on particular issues. They will be able to update 
you on any progress, point you to any programme 
currently in place or take your comments and feed 
them into the next scheduled meeting for discussion. 
Alternatively, you can become a Representative 
or Ambassador yourself. The benefits of the role 
lie in personal development as you improve your 

communication and team working skills and raise 
your profile within the University by forming new 
working relationships. You also gain an awareness 
of the Research Strategy and how it affects you, in 
addition to understanding and appreciating how 
the Research Development Offices are working to 
improve your research environment. The role will also 
stand out on your CV as it demonstrates skills outside 
of your research and shows you are willing to actively 
contribute to your organisation. 

You’ve	convinced	me!	Where	can	I	get	
more	information?
 To become an Ambassador/Representative please 
contact your Research Development Offices to see if 
there are any positions currently available. To provide 
your respective Ambassador/Representative with 
feedback, then Faculty-specific websites are provided 
below.

EPS:  www.researchsupport.eps.manchester.ac.uk/
policy/ambassadors/#pdrs_ambassadors 

FLS:  www.intranet.ls.manchester.ac.uk/hr/staffdev/
research/representatives/resgroup.aspx

MHS:  www.mhs.manchester.ac.uk/intranet/
admingroups/trainingteam/ResearchStaff/
Networks 

1 www.intranet.ls.manchester.ac.uk/hr/staffdev/
research/training/calendar.aspx 

Darren Graham – Early Career Researcher Champion
Dr. Darren Graham started his academic career here 
at Manchester. Obtaining his Ph.D. from the Physics 
Department of UMIST in 2005, he then began a post-
doctoral position based at STFC Daresbury Laboratory. 
In 2008 he moved back to the University to 
undertake a PDRA on developing solar fuel producing 
nanostructures, following which he was awarded 
a prestigious 5 year EPSRC Career Acceleration 
Fellowship.

His	current	research	interests	focus	on	the	
development	and	exploitation	of	advanced	laser-	
and	accelerator-based	experimental	techniques	
to	address	the	energy	challenge, particularly in 
understanding the most powerful catalysts at our 
disposal: nature’s own biological catalysts, enzymes. 
His work involves utilising the state-of-the-art laser 
facilities at the Photon Science Institute and the ALICE 
energy recovery linear accelerator test facility at STFC 
Daresbury Laboratory.

You’re	a	new	Early	Career	Researcher	
Champion	(ECRC).	What	does	that	mean?	
The School ECRCs will work with key colleagues to 
implement, manage and monitor the School plan for 
the development of post-doctoral research staff, in 
particular, the Associate Dean for Research, Head of 
School, and Director of Research. They are responsible 
for:

• Helping to maximise the research contribution and 
esprit de corps of research staff. 

• Communicating key messages regarding post-
doctoral research staff across the School.

• Discussing relevant issues with the School’s Post-
doctoral Research Staff Ambassadors.

• Support the Concordat principles and the University 
Concordat implementation plan.

• Feeding back responses to the University’s goals for 
post-doctoral staff

What	do	you	
think	needs	to	
change	with	
regards	to	
post-doctoral	
development?
The University is an 
excellent place to 
be a post-doctoral 
researcher and there 
are lots of examples 
of post-doctoral 
research staff who 
have thrived in 
this environment. 
Unfortunately, this is not the case for everyone. One 
of the challenges I believe we face is in maintaining 
good communication, so that post-doctoral 
researchers are aware of the career and personal 
development opportunities available, as the University 
grows.  

What	plans	do	you	have	to	try	and	
improve	these	issues	in	your	school?
One of the first things that I have done is to establish 
the School of Physics and Astronomy Researcher 
Development Forum. The Forum consists of several 
post-doctoral researchers who act as Researcher 
Development Ambassadors, one for each of the major 
research divisions and institutes of the School. It aims 
to enhance the sense of community for post-doctoral 
researchers within the School and improve their 
career and personal development opportunities. 

If	a	post-doctoral	researcher	is	
having	issues	regarding	their	career	
development,	who	can	they	speak	to?	
In the School of Physics and Astronomy they should 

contact their Researcher Development Ambassador 
(RDA). The School RDA forum can then communicate 
any issues raised by researchers directly to the Head 
of School, Director of Research, and other key 
academic and administrative colleagues within the 
School. Support is also provided at Faculty level by the 
Researcher Development Team.

You’ve	recently	been	granted	an	EPSRC	
Career	Acceleration	Fellowship.	What	
was	the	fellowship	application	process	
like	and	what	key	advice	do	you	have	
for	others	planning	to	apply?	
When I applied the EPSRC Career Acceleration 
Fellowship scheme had a one year long application 
process with several stages, but the scheme has 
recently changed. To be honest, it is a lot of hard 
work, but a fellowship is an excellent start to 
an academic career, giving you all the resources 
necessary to establish yourself as an internationally-
leading researcher. It is important to prepare 
yourself for the application process well in advance 
of completing the application forms. I was very 
fortunate that my PDRA supervisor (Professor Wendy 
Flavell, School of Physics and Astronomy) had given 
me the freedom to establish my own independent 
research career. This enabled me to build successful 
collaborations, and obtain independent grants in the 
years leading up the fellowship application. I would 
encourage everyone to consider applying for small 
travel grants and public engagement funds in order to 
gain experience of managing their own grants.

For more information see:

www.researchsupport.eps.manchester.ac.uk

www.epsrc.ac.uk/funding/fellows/Pages/default.aspx

Darren Graham
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Contracts,	we	all	signed	one	when	we	started	
working	at	the	University,	but	how	many	of	
you	know	the	finer	details	of	the	policies	in	
place?	The	excitement	of	starting	a	new	job	can	
mean	we	sometimes	forget	to	take	the	time	to	
understand	the	details	of	what	we’ve	signed	and	
it’s	not	usually	until	a	critical	time	that	we	go	
searching	for	answers	about	our	entitlements.	
We	consulted	with	University	of	Manchester	
University	and	College	Union	(UMUCU)	rep	and	
researcher,	Pam	Thompson,	to	give	a	general	
overview	on	some	policies	associated	with	the	
majority	of	post-doc	contracts.	

1.	What	does	‘permanent’	mean	with	respect	
to	staff	on	continuous	short	term	contracts	(the	
benefits	and	implications)?	How	do	research	
staff	apply	for	permanent	positions?

Under the Fixed Term Contract Regulations 
(Prevention of Less Favourable Treatment, 2002), if 
you have been continuously employed for 4 years 
or more, with at least one renewal of contract, 
you have the right to ask for a written statement 
from your employer confirming that you are a now 
a permanent employee. Your employer (here The 
University of Manchester) can only refuse if they can 
provide an “objective justification” to keep you Fixed 
Term. The end of a particular funding stream, in the 
case of researchers usually a grant, is not considered 
to be sufficient to act as an objective justification 
and the University will usually transfer such staff 
with more than four years service to permanent 
contracts. However, although you may be given a 
permanent contract, where your salary is funded 
by a fixed term grant, the University considers that 
you will be at risk of redundancy when the funding 
expires. The University is committed to trying to avoid 
redundancies of both fixed term and permanent staff 
and, in reality, the majority of staff are either moved 
to a new/different funding stream or found other 
work in the University. 

One practical advantage to having a permanent 
contract in this situation is the provision in the 
University’s “Contracts of Employment policy and 
procedure” for a three month paid extended notice 
period for those who have not been able to find a 
role before their funding expires, plus a further three 
months access to the redeployment register after the 
end of a contract if necessary. This policy was put in 
place under pressure from the local UCU branch to 
provide some tangible benefit to staff of moving to a 
permanent contract. However, the union would like 
to see further improvements for research staff. For 
example, while staff at the University of Manchester 
only receive the statutory redundancy payment  when 
they lose their jobs, negotiations with the local UCU 
branch at Leeds University have led to a policy where 
staff with over four years service can receive between 
four and fourteen months net pay, depending on 
their length of service. Staff can also opt to take up 
to six months access to the redeployment register 
on full pay instead of some or all of the enhanced 
redundancy payment. As far as we’re aware, this 
is current best practice among the large research 
intensive universities and UCU want The University 
of Manchester to at least equal what is available in 
Leeds. The more researchers who join the union, the 
more chance we will have of achieving this. 

Other advantages to having a permanent contract 
have been cited as making it easier to secure 
mortgages/loans and the ability to apply for research 
funding in your own right according to the eligibility 
criteria of some funding bodies. However, since staff 
are still aware that they are at risk of redundancy, 
there is some question about the advantage for 
mortgage applications. Also, many funding bodies 
have eligibility criteria that still exclude staff with 
permanent contracts depending on the duration of 
the funding for their salaries and/or their employment 
status. Staff can write to HR to ask for confirmation 
of their permanent status. The local UCU branch can 
provide further advice and a model letter for union 
members.

2.	What	is	the	redeployment	register	and	who	is	
eligible	to	be	added	to	this?	How	does	a	member	
of	staff	add	their	name	to	the	register?

The redeployment register is a list of staff eligible 
for preferential access to job vacancies within the 
University of Manchester. Staff on the register can 
apply for jobs advertised at the same grade they are 
currently employed on and if their skill set matches 
the person specification they should be able to be 
appointed without a formal interview/recruitment 
process. If there are some aspects of the job that a 
redeployee does not currently have experience in, 
but could be trained to do in a reasonable amount of 
time, they can also be appointed. Initial appointments 
can sometimes be for a trial period. One situation 
where staff are eligible for the redeployment register 
is where they are known to be at risk of redundancy 
due to expiry of funding. Current policy is that staff 
who are within four months of their funding expiring 
are eligible to access the redeployment register and 
should be advised of this in consultations with their 
line manager and/or HR about what will happen 
when their funding expires.

3.	Who	is	entitled	to	redundancy	from	the	
University	(short-term	contract/permanent	
staff?)?	Does	the	researcher	have	to	be	on	
the	redeployment	register	to	qualify	for	
redundancy?

Staff with more than two years continuous service 
are entitled to statutory redundancy pay. While 
there is no legal requirement to be placed on the 
redeployment register, there is a requirement for the 
employer to seek to avoid redundancies. As such 
a refusal to place researchers on a redeployment 
register may make a redundancy an unfair dismissal 
for which a claim could be made at an Employment 
tribunal (subject to time limits). 

4.	What	is	gardening	leave,	who	is	eligible	and	
how	can	a	staff	member	take	it	up?

Gardening leave is supposed to apply when no 
suitable work can be found for a member of staff 
during the three months extended notice period. The 
employer is in effect directing you to stay at home for 
a certain period and you will be paid for that time. 
All other elements of your contract of employment 
should remain in force. However, the local UCU 
branch is also seeking answers from management 
about where it can/should be used. This also begs the 
question of what is suitable alternative work; we are 
aware of at least one case where a researcher at this 

University was obliged to carry out tasks far below 
what would normally be expected for someone with 
their skills and experience. 

5.	What	are	the	maternity	leave	entitlements	for	
a	staff	member	that	is	nearing	the	end	of	their	
contract,	i.e	if	someone	doesn’t	have	enough	
time	remaining	on	their	contract	after	their	
child’s	due	date	to	cover	maternity	leave	and	a	
three	month	return	to	work?	

Legally, fixed term employees have the same rights as 
permanent staff to protection from discrimination if 
they are pregnant or taking maternity leave. It would 
be illegal for the university to refuse to employ you, 
refuse to renew your fixed term contract, or dismiss 
you because you are pregnant or take maternity leave. 
Also, an employee on maternity leave is entitled to 
special priority access to suitable alternative posts that 
become available. If such a vacancy arises, she must 
be offered the post commencing the day immediately 
following the day on which the existing contract ends. 
If the employer fails to offer it, the redundancy will 
be unfair. However, it can be legal not to renew your 
contract during maternity leave if there is genuinely 
no other work for you. 

In addition, if you are made redundant during your 
maternity leave, you can then, legally, lose your right 
to the occupational maternity pay provided by the 
University. You would still, however, be entitled to 
ordinary maternity leave with statutory maternity pay. 
However, there appears to be inconsistent practice 
around the University about how this is dealt with. In 
some cases, where funding bodies agree to extend 
the period of the grant to cover a period of maternity 
leave, the cost of this is covered by the University, 
and in others the funding body will pay. On other 
occasions funding expires and there is no extension. 
There is very little in the University’s maternity leave 
policy about this situation. UCU believe our employers 
should have a clear, consistent, fair, and transparent 
policy on how this issue is dealt with.

 To find out more about the UMUCU and to contact 
your local representative, visit www.UMUCU.org.uk.

Please	note: These points are to be used as a 
guide and full details of all policies can be found by 
contacting your Faculty’s HR team (see contacts on 
the back page). All University policies can be found on 
the University StaffNet at the following addresses:

• Employment section (includes details on contract 
terms and conditions):  
www.staffnet.manchester.ac.uk/employment

• Guidance section (contains information on matters 
such as redeployment and redundancy):  
www.staffnet.manchester.ac.uk/employment/
documents/guidance 

• Policies and procedures (includes details on topics 
such as maternity leave, paternity leave and 
adoption leave):  
www.staffnet.manchester.ac.uk/employment/
documents/policies-and-procedures

Q&A	with	Pam	Thompson,	the	membership	and	
organising	secretary	for	UMUCU	and	a	childhood	
leukemia	researcher

www.staffnet.manchester.ac.uk/employment/documents/guidance
www.staffnet.manchester.ac.uk/employment/documents/policies-and-procedures
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Goodbye to Gina
In October, after 8 years at the University, I made a 
leap from researcher to lecturer, changing my career 
pathway to secure a permanent post at Manchester 
Metropolitan University. Not much has changed 
just yet as I’m still visiting the University regularly 
for research meetings and almost feel like I haven’t 
quite left! I joined Incite because I wanted to find out 
about the opportunities available to research staff 
and contribute beyond my immediate School. 

In my time as Incite Editor, I’ve seen the great 
progress that has been made to recognise the 
important role of research staff at the University, with 
new policies, handbooks, and an association being 
created specifically for research staff. Highlights 
were my interviews with enthusiastic and inspiring 
people including Professor Matt Lambon-Ralph 
and Dr Adrian West, and of course, co-organising 
the Manchester Mini-Sandpit (see article on page 
2) Being part of Incite greatly contributed to my 
enjoyment of being at Manchester and I’d like 
to thank my fellow Editors (past and present) for 
making it so enjoyable. Although I’ve now got my 
first academic post, I still feel committed to helping 
research staff and have already signed up as a School 
representative for the Early Careers Forum here at 
MMU! Best wishes, Gina.

Hello to our new Editors: Ben and Ximena
Ben Spencer is a PDRA in the Photon Science 
Institute. He did his undergraduate degree and 
PhD in Manchester making it (please don’t 
remind him of this too much!) 10 years at the 
University. His current research involves ultrafast 
laser pump-probe techniques to understand 
new genetically-modified enzymes and chemical 
samples that could be used as ‘qubits’ in quantum 
computing. He’s also a Researcher Development 
Ambassador. 

Ben Spencer

Ximena Soto 

Ximena Soto is currently employed as a PDRA 
at the Healing Foundation Centre located in the 
Faculty of Life Science. She did her Undergraduate 
degree and PhD in Chile at the University of 
Concepcion. Her current research is focused in 
understand the cellular and molecular basis of 
embryonic wound healing, using as a model frogs 
embryos. Different from adults, frog embryos are 
able to heal fast and without scar, making her 
work particularly fascinating.

Soundbites: Editors Share 
Their Experience

“My experiences with Incite have 
taught me so much about the different 
University groups working to support 
the needs of post-docs. Being a part 
of that support network means I’ve 
achieved so much more than simply 
developing my editing skills.” 

Sarah Mohammad-Qureshi, current editor  
for FLS

“ Incite contributed significantly to my 
enjoyment of my time at Manchester, 
because of the opportunities it gave 
me to learn about the University, to 
write and to meet people. I joined 
Incite because I wanted to be part 
of a larger post-doc community than 
just that in my School.... I was given 
the opportunity to learn about the 
University on a much wider scope than 
available to your average post-doc.” 

Alison Mark, former editor for EPS

“Two of the main aims of Incite at its 
inception were to highlight existing 
resources and training for research 
staff, and to foster a better sense 
of community for researchers across 
all faculties. I feel I’ve personally 
benefitted from both of these aims: 
I’m better informed about training and 
development options and have learnt a 
lot about the research activities going 
on within the Faculty of MHS, and 
across the University.” 

Kate Webster, former editor for MHS

Incite is ‘the research newsletter written for you, by 
you’ and it is important to us that we represent your 
views. However, we need your help! We are seeking 
to recruit new editors for Incite. By contributing two 
hours of your time a month and attending regular 
editorial meetings you can not only contribute to your 
local research community, but also build and reinforce 
a diverse skill set.

The benefits of becoming an Incite editor include: 

• Add ‘Editorial experience’ to your CV

• Raise your own profile;

• Get excellent hands-on experience to develop your 
team work, negotiation and communication skills;

• Influence and report on research staff training and 
development opportunities, both local and national;

• Familiarise yourself with the deeper context of 
researcher development at the institutional and 
national level;

• Help build a community voice for research staff at 
Manchester;

The	expectations	of	an	Editorial	Team	member	
are	to:	

Work closely with other members of the Editorial 
Team to undertake all aspects of publication including:

• Generating ideas for content;

• Writing/commissioning/conducting interviews for 
articles;

• Editorial appraisal of submitted contributions;

• Proof reading;

• Laying out the first proof and liaising with external 
designers and printers on matters of design, format 
and printing;

• Attending Editorial Team meetings (up to 4 per year 
of 2 hours duration)

• Positively promote the Newsletter in your Schools & 
Faculty

• Help to identify and attend promotional 
opportunities e.g. the annual Research Staff 
Conference, induction events, Pathways etc;

• Contribute to the Incite blog  
(see http://manchesterincite.wordpress.com)

Interested?

You should be! To enquire about joining our team 
please contact Dee-ann Johnson  
(dee-ann.johnson@manchester.ac.uk)
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I am a Research Fellow in the Wellcome 
Trust Centre for Cell-Matrix Research in 
the Faculty of Life Sciences. Prior to this 
I completed two post-doctoral positions, 
the first in the US, at the University of 
Wisconsin-Madison, and then a second 
in Nancy Papalopulu’s lab in FLS. Earlier 
this year, the University awarded me a 
Stepping Stones fellowship to help me 
make the step towards independence 
and to allow me to focus on applying 
for external fellowships. It soon paid off, 

because in July I was awarded a five year 
Wellcome Trust/Royal Society Sir Henry 
Dale Fellowship to allow me to set up my 
own lab in the Cell-Matrix Centre.
My research focuses on the control 
of cell division in the early embryo. 
I’m particularly interested in how the 
orientation of cell division is linked to 
the external tissue environment. The 
orientation of cell division is vital for 
determining cell fate and organising the 
tissues of our bodies. Most previous work 

has concentrated on how intrinsic cellular 
cues control cell division orientation but 
recent findings have suggested that 
external cues, such as tissue tension, 
may also play an important role. This has 
vital, and yet unexplored, implications 
for coordinating cell division orientation 
in the fast-changing environment of 
the developing embryo and also for 
the control of cell division in diseased 
tissue, such as tumours, where the tissue 
environment is altered.

FLS:	Sarah	Woolner
Sarah was awarded a Stepping Stones fellowship in early 2012

I am Reader in Creative Writing and 
Modern Literature in the Division of 
‘English, American Studies and the 
Centre for New Writing’ in the School 
of Arts, Languages and Cultures in the 
Faculty of Humanities. That extensive 
address reminds me of writing out my 
address as a child, beginning with my 
street and town and leading up to the 
solar system and, always in capitals, THE 
UNIVERSE. 
My research activity is twofold: I write 
about mostly twentieth-century and 
contemporary English-language poetry. 
Sometimes I use the excellent archives 

of the University’s John Rylands Library, 
as well as the archives in Ireland and 
the US, to find illuminating contexts for 
the discussion of poetry: I’m interested 
in how poems escape niche or national 
expectations or audiences, about how 
WB Yeats or WH Auden or Elizabeth 
Bishop or more recent poets like Derek 
Mahon and Paul Muldoon imagine ways 
out of categories or identifications. Most 
of those poets lived migrant lives and, as 
an Irish poet resident in the UK – and at a 
time when emigration and the UK Border 
Agency are part of everyone’s daily life 
here, that’s a productive, compelling 
subject for me. 

The other, related part of my research 
activity is writing poems, which – even 
more than writing about poetry – is 
solitary work, although the poems benefit 
from Manchester’s lively intellectual 
atmosphere: visiting writers and speakers 
spark poems or new directions in poems 
as much as an image or a memory or an 
overheard phrase. Once I have a draft 
of fifty or so poems, the work becomes 
more collaborative: I’ll send it to friends 
and colleagues here at Manchester and 
elsewhere and finally to my editor. As I 
hear from them, I start to sense the shape 
of an actual book emerging from the 3 or 
4 years of poems I’ve been writing. 

Humanities:	John	McAuliffe
Author of ‘Of All Places’ (Gallery Press), a Poetry Book Society Recommendation in 2011

When I embarked upon my first post-
doctoral position, I thought my biggest 
challenges were behind me. In reality, it 
turned out that those challenges simply 
took a different tack. It was actually a 
magical time: those years of intense 
focus and pressure gave way to a new 
freedom, and I found I was suddenly 
allowed to enjoy doing science again.
The down side was that I was no longer 
a student. I couldn’t be part of that 
particular camaraderie, having joined a 
lab where no one was quite at the same 
point as me. In turn, this meant I was 
no longer in that loop of people who 
have a reason to meet, mix and share 
experiences. This was significant, as it’s 
during such times that you can learn the 
things that are actually critical to being a 
good manager, a helpful colleague or a 
thoughtful scientist.
Thankfully, I found out there are plenty 
of things you can do as a researcher 
that will not only enhance your career 
but also enrich your life, and not all of 
them require you to be a self-starter from 
the outset. In fact, you can begin your 
journey with only a few clicks online, at 
the staff development portal on Staffnet, 
which is where I got started myself.
My initial forays included some 

confidence-building classes, a science 
communication workshop and a voice-
coaching session. And it was involvement 
in these that led me to discover the 
Manchester Leadership Programme (MLP) 
for Researchers. I applied for this, and 
was given the opportunity to join in its 
inaugural year. The MLP course involved 
the separate aspects of volunteering 
within the community, academic study 
and a group project. Together they 
were focused on developing leadership 
skills that promote social, economic and 
environmental sustainability – things 
that arguably cannot be learned from 
textbooks or in the lab.
As part of my involvement, I started a 
group designed to encourage people to 
drop in and exchange skills and foreign 
languages, based on the premise that 
everyone has something to teach, and 
something to learn. This group had a 
particularly broad appeal, attracting 
people of all ages and nationalities. Just 
on its own, this taught me a lot about 
putting together events and I gained 
confidence in talking to new people. 
The volunteering work I undertook during 
the programme didn’t go unnoticed, and 
I was awarded a commendation at the 
Social Responsibility and Volunteer of the 

Year Awards 2010, something of which I 
was very proud.
With my new skills and increased 
confidence I found myself more and 
more involved in outside activities. 
I subsequently co-founded and co-
organized a two-day science and 
skepticism conference called ‘QED: 
Question Explore Discover’, which took 
place in Manchester in February 2011 
and was run on a not-for-profit basis. The 
conference was a resounding success: it 
was attended by around 350 people, and 
attracted big-name speakers such as Jim 
Al-khalili, Eugenie Scott and Simon Singh.
Taking part in these opportunities has 
given me the confidence to achieve 
things I can be proud of. In terms of my 
career in research, I have a much greater 
understanding of how to motivate and 
encourage people, as well as how to 
communicate my work to the public. 
In short, these new experiences have 
given me an advantage, whether I stay 
in research, or change career. Oh, and 
of course, they have been an incredible 
amount of fun.

MHS:	Janis	Bennion	Callister
Janis Bennion Callister researches Frontotemporal Dementia in the Institute of Brain, Behaviour and Mental 
Health at the University of Manchester and was awarded a commendation at the Social Responsibility and 
Volunteer of the Year Awards 2010.
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Sarah Woolner

John McAuliffe

Janis Bennion Callister
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What	does	the	3	month	extended	notice	period,	
often	referred	to	as	‘garden	leave’,	mean	and	
how	does	it	work?	

It is a 3 month extended notice period to your 
contract and is offered to all researchers who have 
over 4 years continuous service with the University 
(you must have had at least two fixed-term contracts 
with no breaks between the contracts). 

• You will get paid at your salary during this 3 month 
period.

• You are still an employee of the University and you 
keep your continuous service until the end of these 
3 months. 

• You are still entitled to receive your redundancy 
pay at the end of these additional 3 months.  

• You will receive the option of staying on the 
re-deployment register for a further 3 months 
following your 3 month extended notice period 
(this further 3 months is unpaid).

• If you secure another fixed-term contract within the 
University during your 3 month extended notice 
period (or during the further unpaid 3 months) this 
means you can keep your continuous service. *If 
you have taken the redundancy pay you will need 
to pay this back in order to keep your continuous 
service. You may of course keep the redundancy 
pay and start a new service date.  

• You are on a ‘no notice period’ so you can leave 
your extended notice period at any time during the 
3 months. 

• There are no limits to the number of extended 
notice periods you can take.

• If you secure a position outside the University 
during your 3 month extended notice period then 
you should inform HR and your payments will stop 
when your new job starts (pay calculated daily).  

• During your 3 months you can either undertake 
another role at the University or dedicate the 
time to search for jobs. Please note that as 
your extended notice period is paid for by your 
School they can ask you, at any point during the 
3 months, to work for them in a role that they 
identify. You are under obligation to fulfill the role 
they request.

What	was	your	experience	like?	

After attending a RSA meeting which mentioned the 
extended notice periods, which I was not previously 
aware of, I contacted HR requesting this leave and 
was informed that I would automatically be placed on 
this. I had previously received a letter from HR stating 
that my contract was coming to an end and I would 
have a 3 month extended leave period if I had no 
new post but it was not clear that this was ‘garden 
leave’ nor was it clear that this extended leave period 
was paid. HR informed the Head of School that I 
was would be on extended notice period and asked 
if there was work for me within the School during 
this 3 month period. I was initially told no work was 
available, and so for the first month I concentrated 
on searching and applying for new jobs. HR and the 
HoS contacted me towards the end of the end of the 
first month, giving me a role which lasted to the end 
of my 3 month extended notice period. I asked if I 
could decline this role in order to focus on securing a 
job, but was told that as I was paid by the School the 
role was compulsory. I actually enjoyed the new role 
in the School although I had to now juggle this with 
commitments I had already made. 

What	advice	would	you	give	to	any	research	
staff	facing	a	similar	situation?

As you come to the end of your contract I would 
advise you to contact HR to check if a 3 month 
extended notice period is available to you and ask 
them to inform your School. You should approach 
your School to see if any work is available for you. 

If work is not available in the School use your time 
well to give you the best chance of securing a job. 
Whatever your plans are make sure you keep the 
School informed (e.g. if you are travelling / work 
experience / training courses). This should avoid 
difficult situations where you have committed yourself 
elsewhere but the School later decides that they want 
you to do a job for them which you would be under 
obligation to fulfill.

In	your	opinion,	what	are	the	biggest	challenges	
PDRAs	can	face	with	regards	to	contracts?

Continuous service is tricky as often there is a short 
break between contracts (maybe just a few days/
week/month). It is important for you and your line 
manager to push for new start dates to immediately 
follow the end date of your last appointment. Delays 
in contracts can make a big difference to the benefits 
you can and cannot receive. Please contact your 
HR line manager for support a few months before 
your fixed term contracts are come to an end. More 
information can be found on the RSA website: 

www.rsa.manchester.ac.uk/hottopics/contract.html

Interview	with	Helen	Dutton
Helen has recently been appointed as the Athena SWAN Coordinator, 
a charter that recognises commitment to advancing women’s careers in 
STEMM academia. 

She was appointed Coordinator on 5 November 2012 before which she was placed on 3 
months extended notice period, often referred to as‘garden leave’. Here, she shares her 
experience and provides helpful tips for researchers in similar situations. 

An Update from the Research Staff Development Working Group
The Research Staff Development Working Group 
(RSDWG) was set up to provide direction for and 
monitor implementing the Principles of the Concordat 
and to raise awareness of the key issues taken from 
the Careers in Research Online Survey (CROS) and the 
Concordat.

Chaired by, Professor Matt Lambon Ralph the 
Associate Vice President for Research, the most recent 
meeting in November was attended by Mark Leech, 
the University’s Skills Development Coordinator 
representatives from the Faculty Researcher 
Development Team, the Careers Service, the Staff 
Training and Development Unit, the Research 
Staff Association, Incite and the University’s Skills 
Development Coordinator. The following issues on 
the agenda were discussed:

• Feedback and issues arising from the RSA 
meetings; research staff contract issues and a pilot 
initiative for continued IT support after contract 
termination. 

• The forthcoming ResDOT pilot, replacing the 
current paper P&DR system.

• The Research Development Framework (RDF) 
planner and communications with Vitae about 
launching a second pilot helping staff make use of 
the RDF.

• Update on the consultation with Vitae about next 
year’s CROS (April 2013) and the inclusion of 
questions pertinent to University of Manchester 
Researchers.  

• The integration of online training booking catelogs 
into the Manchester Working Environment, 
providing a ‘one-stop-shop’ for all training booking 
requirements regardless of provider.

The outcomes of some of these points are featured 
in this issue’s Incite. If you have issues that you feel 
should be discussed at the RSDWG meetings, please 
get in touch via the Incite email, the RSA team 
or through your Faculty Researcher Development 
Officers. 

Helen Dutton
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Faculty Research Staff Developer Contacts
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Faculty of Engineering and Physical Sciences
Research	Staff	Training	Contact	
email eps-researchstaff@manchester.ac.uk
tel 0161 306 4169

Human	Resources	
tel 0161 306 4188
www.staffnet.eps.manchester.ac.uk/hr

Faculty of Medical and Human Sciences 
Research	Staff	Training	Contact
email mhstraining@manchester.ac.uk
tel 0161 275 2326

Human	Resources	
tel 0161 275 1358
www.mhs.manchester.ac.uk/intranet/admingroups/humanresources

Faculty of Life Sciences 
Research	Staff	Training	Contact	
email Dr Sarah Ashworth: flstraining@manchester.ac.uk 
tel 0161 275 1683

Human	Resources	
tel 0161 275 2030
www.intranet.ls.manchester.ac.uk/hr

This	publication		
is	printed	on	FSC		
accredited	paper

Faculty of Humanities 
Research	Staff	Training	Contact	
email humanities-training@manchester.ac.uk  
tel 0161 306 1116

Human	Resources
tel 0161 275 2038
www.humanities.manchester.ac.uk/humnet/facserv/humanresources

Are we covering the issues you  
want to read about?

• Who would you really like to hear from in our 
Q&A slot?

• Could you write a short article about your 
experiences or opinions to feature in Incite?

• Have you been to any interesting conferences 
or heard any research news that you would 
like to see highlighted?

We would like to expand Incite, ‘the research 
newsletter written for you, by you,’ so we would 
like to hear from you regarding issues that you’d 
like to see covered. Even if you don’t want to 
write a whole article, we’d like to hear your ideas 
about what you’d like to see featured in your 
Research Staff Skills Training newsletter. We’ll 
make it a priority to follow up your leads and 
address the topics that are relevant to you, the 
reader. 

We also encourage input from budding 
journalists wishing to gain writing experience. 
The style and content of input is open to 

experimentation as we would like Incite to be led 
by, and respond to, our community’s needs. You 
may want to discuss funding issues, managing 
your research manager/collaborators, the 
dilemmas of fixed term contract research, or you 
may like to write a gonzo-style conference report. 

For further information about submitting 
contributions, to subscribe or to give us your 
feedback on this newsletter, please email the 
editor at incite@manchester.ac.uk

Incite also has a blog; check us out at:
www.manchesterincite.wordpress.com 

Useful Resources
The	University	of	Manchester
Careers
www.careers.manchester.ac.uk

IT training courses 
www.manchester.ac.uk/itservices/trainingcourses

John Rylands University Library 
www.library.manchester.ac.uk

Manchester Enterprise Centre 
www.msec.ac.uk

Manchester e-scholar 
www.escholar.manchester.ac.uk

Staff Training and Development Unit courses 
www.manchester.ac.uk/training

The University of Manchester  
Intellectual Property Limited
www.umip.com or 
www.manchester.ac.uk/ipresource

IT services  
www.itservices.manchester.ac.uk  
email: itservicedesk@manchester.ac.uk
tel: 0161 306 5544 

Counselling Service  
email: counsel.service@manchester.ac.uk
tel: 0161 275 2864

…	and	beyond
FindAPostDoc.com 
www.findapostdoc.com

Naturejobs 
www.naturejobs.com

New Scientist Jobs 
www.newscientistjobs.com

Research Councils UK 
www.rcuk.ac.uk

ResearchResearch 
www.researchresearch.com

Research Concordat  
www.researchconcordat.ac.uk

United Kingdom Research Office (UKRO) 
www.ukro.ac.uk

Vitae 
www.vitae.ac.uk
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